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September 17, 2020 
 
 

21-031 APPROVAL OF PERSONNEL ACTIONS 
 
PREPARED BY: The Human Resources Department Staff 
 
APPROVED BY:  Mark Mitsui, President 
 
RECOMMENDATION: That the Board of Directors approve the following actions: 
 
A. Approval of new hires, new positions and change of position 
 Academic Professional Appointment– Nichole Reding 
 Academic Support Specialist 
 Academic Affairs, Sylvania Campus 

Annual Salary: $55,677 Grade: 4 Step: 5 
Effective: August 10, 2020 

Applicant Flow:   
 Gender Ethnicity  
 35 Female 1 American Indian or Alaska Native   
 27 Male 5 Asian   
 4 Not Disclosed 4 Black or African American  
   5 Hispanic/Latino  
   1 Native Hawaiian or Other Pacific Islander  
   6 Not Disclosed  
   3 Two or More Selections  
   41 White  
   66 Total  

 
 Academic Professional Appointment (Temporary)– Beth Gebstadt 
 Grants Officer Post Award 
 Grant Development Office, Downtown Center 

Annual Salary: $55,353 @ 0.5 FTE Grade: 5 Step: 3 
Effective: August 11, 2020 to June 30, 2021 

Applicant Flow: Article 3.64 Appointment  
 
 Academic Professional Appointment (Temporary)– Dan Miller 
 Academic Advising Specialist 
 Office of the Dean of Student Development, Southeast Campus 

Annual Salary: $47,154 Grade: 3 Step: 2 
Effective: July 20, 2020 to June 20, 2021 

Applicant Flow: Article 3.64 Appointment  
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 Academic Professional Appointment (Non-General Fund Temporary)– Erick Castillo 
 Student Resource Specialist / HEP Program Advisor 
 Business, Applied Technology, College Prep, Music and World Languages Division, Rock 

Creek Campus 
Annual Salary: $45,559 + 5% Bilingual Grade: 3 Step: 1 

Effective: August 17, 2020 to April 16, 2021 
Applicant Flow: Article 3.64 Appointment  

 
 Administrative Appointment (Temporary)– Angela McMahon 
 Project Manager II – COVID-19 College Re-opening Project 
 Office of the Executive Vice President, Sylvania Campus 

Annual Salary: $103,869 Grade: L   
Effective: July 13, 2020 to June 30, 2021 

Applicant Flow: Direct Appointment  
 
 Faculty Appointment– Ellie Bessarab 
 Instructor, Ophthalmic Medical Technology 
 Allied Health, Emergency and Legal Services Division, Cascade Campus 

Annual Salary: $57,681 Step: 3  
Effective: September 1, 2020 

Applicant Flow:  
 Gender Ethnicity 
 2 Female 0 American Indian or Alaska Native  
 0 Male 0 Asian  
 2 Not Disclosed 0 Black or African American 
   0 Hispanic/Latino 
   0 Native Hawaiian or Other Pacific Islander 
   2 Not Disclosed 
   1 Two or More Selections 
   1 White 
   4 Total 

 
 Faculty Appointment (Temporary)– Crystal Cortez 
 Instructor, Creative Coding and Immersive Technology 
 Arts and Professions Division, Cascade Campus 

Annual Salary: $58,843 Step: 1   
Effective: August 21, 2020 to June 20, 2021 

Applicant Flow: 3.64 Appointment  
 
 Faculty Appointment (Temporary)– Richard Goodwin 
 Instructor, ESOL 
 Liberal Arts and Pre-College Division, Southeast Campus 

Annual Salary: $57,681 Step: 3   
Effective: August 21, 2020 to June 20, 2021 

Applicant Flow: Article 3.64 Appointment  
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 Faculty Appointment (Temporary)– Sheena Ino 
 Counselor 
 Student Affairs, Sylvania Campus 

Annual Salary: $57,681 Step: 3   
Effective: August 21, 2020 to June 20, 2021 

Applicant Flow: Article 3.64 Appointment  
 
 Faculty Appointment (Temporary)– Emily Somervell 
 Counselor 
 Student Affairs, Cascade Campus 

Annual Salary: $61,788 Step: 5   
Effective: August 21, 2020 to June 20, 2021 

Applicant Flow: Article 3.64 Appointment  
 
 

ETHNIC AND GENDER DESCRIPTION OF STAFF 
PROPOSED TO BE HIRED IN THE SEPTEMBER 17, 2020 PERSONNEL REPORT 

 
Female 7 
Male 3 
Not Disclosed 0 
 10 
  
American Indian/Alaskan Native 0 
Asian 0 
Black or African American 0 
Hispanic/Latino 2 
Native Hawaiian/Pacific Islander 0 
Not Disclosed 0 
Two or More Selections 2 
White 6 
 10 

 
 




