July 16, 2020

21-001 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Mark Mitsui, President

RECOMMENDATION: That the Board of Directors approve the following actions:

A. Approval of new hires, new positions and change of position

1. Administrative Appointment— Ryan Clark
Dean of Enrollment Management

Student Affairs, Downtown Center

Annual Salary: $105,160 Grade: O Effective: June 21, 2020
Applicant Flow:
Gender Ethnicity
14 Female 0 American Indian or Alaska Native
15 Male 5 Asian
1 Not Disclosed 4 Black or African American
1 Hispanic/Latino
0 Native Hawaiian or Other Pacific Islander
0 Not Disclosed
4 Two or More Selections
16 White
30 Total

2. Administrative Appointment (Temporary)— Mark Seeley
Associate Bond Project Manager
Bond Program, Capitol Park
Annual Salary: $89,000 Grade: K Effective: June 1, 2020 to June 30, 2023
Applicant Flow:

Gender Ethnicity
4 Female American Indian or Alaska Native
6 Male Asian

0 Not Disclosed Black or African American
Hispanic/Latino

Native Hawaiian or Other Pacific Islander
Not Disclosed

Two or More Selections

White

Total
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3. Faculty Appointment— Lara Mendicino
Instructor, English for Speakers of Other Languages

Liberal Arts and Pre-College Division, Southeast Campus

Annual Salary: $59,700 Step: 4 Effective: September 1, 2020
Applicant Flow:
Gender Ethnicity
63 Female 1 American Indian or Alaska Native
41 Male 16 Asian
7 Not Disclosed 2 Black or African American

4 Hispanic/Latino
0 Native Hawaiian or Other Pacific Islander
21 Not Disclosed
10 Two or More Selections
57 White
111 Total

4. Faculty Appointment— Katrina Pinkerton
Instructor, Nursing

Health Professions and Physical Education, Southeast Campus

Annual Salary: $59,700 Step: 4 Effective:  September 1, 2020
Applicant Flow:
Gender Ethnicity
7 Female 0 American Indian or Alaska Native
1 Male 0 Asian
1 Not Disclosed 0 Black or African American
0 Hispanic/Latino
0 Native Hawaiian or Other Pacific Islander
2 Not Disclosed
0 Two or More Selections
7 White
9 Total

ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN THE JULY 16, 2020 PERSONNEL REPORT

Female 1 American Indian/Alaskan Native

Male 2 Asian

Not Disclosed 1 Black or African American
4 Hispanic/Latino

Native Hawaiian/Pacific Islander
Not Disclosed

Two or More Selections

White
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