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November 15, 2016 
 
 
17-044 BOARD RESOLUTION FOR ACADEMIC PROFESSIONAL 

AND MANAGEMENT SALARY CHANGE IN 
ACCORDANCE WITH FAIR LABOR STANDARD ACT  

 
PREPARED BY: Lisa Bledsoe, Associate Vice President, Human Resources 
     
APPROVED BY:  Mark Mitsui, College President 
 
REPORT: This resolution adjusts the salaries of Academic 

Professionals (APs) and Managers to meet the new salary 
threshold for overtime exemption under the Fair Labor 
Standards Act (FLSA). 
 

 Effective December 1, 2016, the FLSA salary threshold for 
overtime exempt status is increasing from $455 per week to 
$913 per week (from $23,660 per annum to $47,476 per 
annum). Human Resources has reviewed methods to 
address this change to ensure compliance, while also taking 
into consideration equity, financial and administrative impact. 
It is recommended that the college increase salaries for each 
AP and Manager who is below the FLSA salary threshold to 
equal the new threshold of $47,476.  This methodology will 
allow all APs and Managers to maintain their exempt status 
and to continue to work in the same manner they currently 
do.  This adjustment has been approved by the FFAP per 
the attached Memorandum of Understanding.  

       
RECOMMENDATION: That the Board of Directors approve adjustments to: 

Academic Professional Salaries per the attached 
Memorandum of Understanding; and Management Salaries 
to meet the new FLSA threshold. 
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