July 21, 2016

17-001 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Sylvia Kelley, Interim President

RECOMMENDATION: That the Board of Directors approve the following actions:

A. Approval of new hires, new positions and change of position

1. Academic Professional Appointment (Non-General Fund Temporary)— Aimee Bosland
Vocational Trainer

Workforce, Economic and Community Development Division, Extended
Learning Campus

Annual Salary: $40,622 Grade: 2 Step: 2
Effective: June 21, 2016
Education: Portland State University BS, Community Health 2008
Education
Portland Community College AS, Transfer 2006

Most Recent Experience: Everest College
Allied Health Instructor/Career Services Representative
Applicant Flow:
Gender Ethnicity
16 Male 37 White (not of Hispanic Origin)
35 Female Black or African American
2 Not Disclosed Asian
Hispanic/Latino
Two or More Selections
Not Disclosed
Total

WO WN BN

5

2. Academic Professional Appointment— Larisa Felty
Learning Skills Specialist

Office of the Dean of Student Development, Rock Creek Campus

Annual Salary: $53,181 Grade: 3 Step: 8
Effective: July 11, 2016

Education: Monterey Institute of MPA, International 1997
International Management Management
Moscow State Institute of MA, International 1995
International Relations Relations
Moscow State Institute of BA, International
International Relations Relations

Most Recent Experience: Portland Community College
Career Specialist
Applicant Flow:



Gender Ethnicity
13 Male 27 White (not of Hispanic Origin)
27 Female Black or African American
Asian
Hispanic/Latino
Two or More Selections
Not Disclosed
Total
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4

3. Academic Professional Appointment (Non-General Fund Temporary)— Nick Fenger
Vocational Trainer
Workforce, Economic and Community Development Division, Extended
Learning Campus
Annual Salary: $39,250 Grade: 2 Step: 1
Effective: June 21, 2016
Education: Milwaukee School of Engineering BS, Mechanical Engineering
Portland State University MEd, Curriculum and
Instruction
Most Recent Experience: Portland Community College
Vocational Trainer (Casual)
Applicant Flow:
Gender Ethnicity
16 Male 37 White (not of Hispanic Origin)
35 Female Black or African American
2 Not Disclosed Asian
Hispanic/Latino
Two or More Selections
Not Disclosed
Total

WO WN BN

5
4. Academic Professional Appointment (Non-General Fund Temporary)— Irene Reskin
Vocational Trainer
Workforce, Economic and Community Development Division, Extended
Learning Campus
Annual Salary: $40,622 Grade: 2 Step: 2
Effective: June 21, 2016
Education: Stevens Institute of Technology MS, Industrial

Organizational Psychology
Montclair State University BA, Psychology
Most Recent Experience: Portland Community College

Instructor/Career Specialist (Casual)

Applicant Flow:
Gender Ethnicity

16 Male 37 White (not of Hispanic Origin)
35 Female 2 Black or African American
2 Not Disclosed 4 Asian
2 Hispanic/Latino
3 Two or More Selections

2



5 Not Disclosed
53 Total

5. Administrative Appointment (Temporary)— Tanya Batazhan
Division Dean of Student Support Services (Interim)
Office of the Dean of Student Development, Sylvania Campus

Annual Salary: $90,191 Grade: N
Effective: July 1, 2016 to June 20, 2017
Education: Portland State University MBS, Business 2008
Administration
Portland State University BS, Business Administration 2003

Most Recent Experience: Portland Community College
Program Manager |l
Applicant Flow: Direct Appointment

6. Administrative Appointment— Kevin Bradley
Corrections Education Director

Workforce, Economic and Community Development Division, Extended
Learning Campus
Annual Salary: $71,198 Grade: L
Effective: June 9, 2016
Education: Portland State University MS, Educational Leadership 2012
Warner Pacific BS, Business Administration 1993
Most Recent Experience: Portland Community College

Eyeglass Program Coordinator
Applicant Flow:

Gender Ethnicity
20 Male 34 White (not of Hispanic Origin)
22 Female Black or African American

3
4 Not Disclosed 2 Asian

3 Hispanic/Latino
4 Not Disclosed
46 Total

7. Administrative Appointment— Derrick Foxworth
Public Safety Director

Finance and Administration
Annual Salary: $100,306 Grade: M
Effective: July 1, 2016
Education: University of Portland BS, Business Marketing and 1980
Management
Most Recent Experience: Portland Community College

Public Safety Lieutenant
Applicant Flow:

Gender Ethnicity
3 Male 2 White (not of Hispanic Origin)
1 Female 1 Black or African American



1 Hispanic/Latino
4 Total

8. Administrative Appointment (Temporary)— Elizabeth Lundy
Vice President of Academic Affairs (Interim)
Academic and Student Affairs

Annual Salary:
Effective:
Education:

Most Recent Experience:

Applicant Flow:

$162,000 Grade: R

July 18, 2016 to June 29, 2017

Oregon State University MS, Mathematics 1986

University of Nebraska at Kearney BS, Mathematics 1976
Education

Northwest Innovations
Higher Education Consultant
Direct Appointment

9. Administrative Appointment— Michael Northover

Chief Information Officer

Office of the President
Annual Salary:
Effective:
Education:

Most Recent Experience:

Applicant Flow:

$152,000 Grade: Q

July 11, 2016

St. Peter’s College MBA, Management Information
Systems

University of Newcastle BS

Virtual Information Executives
Consulting CIO
Presidential Appointment

10. Administrative Appointment (Temporary)— Karen Paez
Dean of Instruction (Interim)

Office of the Campus President, Sylvania Campus

Annual Salary:
Effective:
Education:

Most Recent Experience:

Applicant Flow:

$97,359 Grade: O

June 1, 2016 to June 20, 2017

University of Oregon Ph.D, Counseling Psychology

University of Oregon MS, Counseling and Family
Services

Auburn University BA, Psychology

Portland Community College
Division Dean, Sylvania Campus
Direct Appointment

11. Administrative Appointment (Temporary)— Jim Perez

Vice President of Student Affairs (Interim)
Academic and Student Affairs
Annual Salary: $166,700 Grade: R
Effective: August 15, 2016 to June 30, 2017

Education:

Gonzaga University Ph.D, Educational 1991

Leadership/
Administration



Eastern Washington University M.Ed, Guidance and 1984
Counseling
Eastern Washington University = BA, Sociology 1975
Most Recent Experience: Eastern Washington University
Interim Dean, College of Arts, Letters and Education
Applicant Flow: Direct Appointment
12. Administrative Appointment (Temporary)— Maria Wagner
Director, Library Services (Interim)
Academic Affairs
Annual Salary: $78,319 Grade: M
Effective: June 23, 2016 to June 30, 2017
Education: University of Washington MLIS, Library and 2011

Most Recent Experience:

Applicant Flow:

(iSchool)

Portland State University
Portland Community College
Manager, Library Technology
Direct Appointment

Information Sciences
BA, English

13. Administrative Appointment— SaronalLee Wilde

Payroll Manager

Finance and Administration

Annual Salary:
Effective:
Most Recent Experience:

Applicant Flow:
Gender
1 Male
10 Female
1 Not Disclosed

$84,000

June 23, 2016
Ecova, Inc.
Payroll Manager

Grade: K

Ethnicity
White (not of Hispanic Origin)
Hispanic/Latino
Two or More Selections
Not Disclosed
Total

NP R P o

ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN July 21, 2016 PERSONNEL REPORT

Male
Female

5 White (not of Hispanic Origin) 10
8 Black or African American 1
13 Hispanic/Latino 2

13



