
March 19, 2015 
 
 

15-090 APPROVAL OF PERSONNEL ACTIONS 
 
PREPARED BY: The Human Resources Department Staff 
 
APPROVED BY: Dr. Jeremy Brown, President 
 
RECOMMENDATION: That the Board of Directors approve the following 

actions: 
 
A. Approval of new hires, new positions and change of position 
 

1. Academic Professional Appointment (Temporary)–Dianna Antee 
 International Admissions and Enrollment Coordinator 
 Academic and Student Affairs 
 Annual Salary: $41,184 Grade: 3 Step: 1 
 Effective: February 10, 2015 to February 9, 2016  
     
 Education: Portland State University MS 2014 
  Education 
  University of South Carolina BS 2009 
  Marketing  
 Most Recent  
 Experience: Portland Community College 
  Admissions Specialist  
    
 Applicant Flow: Article 3.64 Appointment   
 

2. Academic Professional Appointment–General Johnson 
 Multicultural Center Assistant Coordinator 
 Office of the Dean of Student Development, Cascade Campus 
 Annual Salary: $41,184@.75 FTE Grade: 3 Step: 1 
 Effective: February 16, 2015 
     
 Education: National College of Medicine ND 2009 
  Naturopathic Medicine 
  Central State University BS 1997 
  Biology 
 Most Recent  
 Experience: Portland Community College 
  Program Advisor, African American Men’s Scholar 

Project 
    
 Applicant Flow: Gender Ethnicity 



  15 Male 19 White (not of Hispanic Origin) 
  33 Female 9 Black or African American 
  1 Not Disclosed 6 Asian 
    6 Hispanic/Latino 
    5 Two or More Selections 
    4 Not Disclosed 
  49 Total 49 Total 
 

3. Administrative Appointment-Amber Cagle 
 Auxiliary Service Support Manager 
 Administrative Services  
 Annual Salary: $70,667 Grade: J   
 Effective: March 23, 3015 
     
 Education: Arizona State University BS 1994 
  Marketing and Communications 
 Most Recent  
 Experience: The Resort at the Mountain 
  Director of Sales and Marketing 
    
 Applicant Flow: Gender Ethnicity 
  8 Male 11 White (not of Hispanic Origin) 
  9 Female 2 Black or African American 
  2 Not Disclosed 1 Asian 
    1 Native Hawaiian/Pacific Islander 
    1 Two or More Selections 
    3 Not Disclosed 
  19 Total 19 Total 
 

ETHNIC AND GENDER DESCRIPTION OF STAFF 
PROPOSED TO BE HIRED IN March 19, 2015 PERSONNEL REPORT 

 
 

Male 1 
Female 2 
 3 
  
White (not of Hispanic Origin) 2 
Black or African American 1 
 3 
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