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December 6, 2012 
 
 

13-053 APPROVAL OF PERSONNEL ACTIONS 
 
 
PREPARED BY: The Human Resources Department Staff 
 
APPROVED BY: Dr. Preston Pulliams, District President 
 
RECOMMENDATION: That the Board of Directors approve the following 

actions: 
 
A. Approval of new hires, new positions and change of position 
 
 

1. Administrative Appointment (Temporary)- Jeff Brandt                           
 Facilities Project Manager 
 Administrative Services  
 Annual Salary: $70,000 Grade: K   
 Effective: November 18, 2012 to June 30, 2015 
     
 Most Recent  
 Experience: The Corvallis Clinic 
  Facilities Manager 
    
 Applicant Flow: Gender Ethnicity 
  48 Male 54 White (not of Hispanic Origin) 
  12 Female 1 Asian 
  5 Not Disclosed 2 Hispanic/Latino 
    1 American Indian or Alaska 

Native 
    1 Native Hawaiian or Other Pacific 

Islander 
    1 Two or More 
    5 Not Disclosed 

  65 Total 65 Total 
 

2. Administrative Appointment- Kevin Edwards 
 Library Supervisor 
 Academic and Student Affairs  
 Annual Salary: $47,024 Grade: K   
 Effective: November 30, 2012 
     
 Education: University of Washington MLIS 2008 
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  Master of Library and Information Science 
  University of Washington MFA 2004 
  Creative Writing 
  Southern Oregon University  BA 2001 
  English 
   
 Most Recent  
 Experience: Oregon College of  Art and Craft 
  Access Services Librarian 
    
 Applicant Flow: Gender Ethnicity 
  26 Male 57 White (not of Hispanic Origin) 
  43 Female 1 Black or African American 
  4 Not Disclosed 1 Asian 
    1 Hispanic/Latino 
    13 Not Disclosed 

  73 Total 73 Total 
 

3. Administrative Appointment (Temporary)-Jonathan Marchetta 
 Interim Director, Facilities Management Services 
 Administrative Services 
 Annual Salary: $82,118 Grade: N   
 Effective: October 15, 2012 to October 14, 2013 
     
 Education: University of Iowa MBA 2009 
  Finance 
  University of Notre Dame BA 2004 
  Business Administration 
 Most Recent  
 Experience: Portland Community College 
  Manager, Facilities Support Services 
    
 Applicant Flow: Direct Appointment  
 

ETHNIC AND GENDER DESCRIPTION OF STAFF 
PROPOSED TO BE HIRED IN December 6, 2012 PERSONNEL REPORT 

Male 3 

 3 
  
White (not of Hispanic Origin) 2 
American Indian/Alaskan Native 1 

 3 
 


