June 21, 2012

12-112 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following

actions:

A. Approval of new hires, new positions and change of position

1.

A ic Professional intment-Miri

Community Education Program Coordinator

Workforce, Economic and Community Development Division, Extended
Learning Campus

Annual Salary: $46,462 Grade: 5 Step: 2
Effective: June 19, 2012

Education: Sarah Lawrence College MFA 1997
Fiction Writing
Hampshire College BA 1989

Urban Studies

Most Recent

Experience: Young Associates of Oregon and Southwest Washington
Artist Programs Manager

Applicant Flow: Gender Ethnicity
56 Male 103 White (not of Hispanic Origin)
80 Female Black or African American

6
7 Not Disclosed 7 Asian

5 Hispanic/Latino

1 American Indian/Alaskan Native
1 Native Hawaiian/Pacific Islander
2 Two or More Selections
18 Not Disclosed

143 Total 143 Total
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Library Supervisor

Academic and Student Affairs

Annual Salary: $55,290 Grade: F
Effective: April 21, 2012 to April 20, 2013

Most Recent
Experience:  Portland Community College
Senior Library Technician

Applicant Flow: Direct Appointment

R —r—— T - Birgit Wedel

Library Supervisor

Academic and Student Affairs

Annual Salary: $55,290 Grade: F
Effective: April 21, 2012 to April 20, 2013

Most Recent
Experience:  Portland Community College
Senior Library Technician

Applicant Flow: Direct Appointment

ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN JUNE 21, 2012 PERSONNEL REPORT

Male
Female
Not Disclosed

White (not of Hispanic Origin)
Black or African American

Asian

Hispanic/Latino

American Indian/Alaskan Native
Native Hawaiian/Pacific Islander
Two or More Selections

Not Disclosed
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