May 17, 2012

12-094 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following
actions:

A. Approval of new hires, new positions and change of position

1. A icP ional intment --
Post-Award Grant Officer
Academic and Student Affairs
Annual Salary: $49,792 @ .5FTE Grade: 5 Step: 4
Effective: April 30, 2012

Education: University of Central Missouri MA 1994
Sociology

University of Central Missouri BA 1993
Sociology

Most Recent
Experience: City of Gresham
Grant Coordinator

Applicant Flow: Gender Ethnicity
23 Male 63 White (not of Hispanic Origin)
56 Female 2 Black or African American
3 Not Disclosed 3 Asian

1 Hispanic/Latino
1 American Indian/Alaskan Native
3 Two or More Selections
9 Not Disclosed

82 Total 82 Total



2. A mic Professional Appoi -- Heidi i
Research Analyst

Academic and Student Affairs

Annual Salary: $57,114 Grade: 5 Step: 8
Effective: July 2, 2012

Education: Rutgers University MA 1994
Sociology
University of Oregon BS 1991

Sociology and Fine Arts
Most Recent
Experience:  Portland State University
Assistant Director

Applicant Flow: Gender Ethnicity
41 Male 55 White (not of Hispanic Origin)
36 Female 2 Black or African American

1 Not Disclosed 12 Asian
1 Hispanic/Latino
3 Two or More Selections
5 Not Disclosed

78 Total 78 Total

A mic Professional ' I -- Eliz h Molenkam
PAVTEC Partnerships Coordinator

Workforce, Economic and Community Development Division, Extended
Learning Campus

Annual Salary: $42,398 Grade: 3 Step: 3
Effective: April 23, 2012 to February 7, 2013

Education: Ashford University MaT 2009
Teaching
University of Montana BA 1985

Vocational Home Economics
Most Recent
Experience: Learning for Change
Curriculum Specialist

Applicant Flow: Gender Ethnicity
Male 8 White (not of Hispanic Origin)
12 Female 1 Black or African American
1 American Indian/Alaskan Native
1 Native Hawaiian/Pacific Islander
3 Not Disclosed
14 Total 14 Total

A~



ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN May 17, 2012 PERSONNEL REPORT

Female

White (not of Hispanic Origin)
Asian

228



