April 19, 2012

12-090 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following
actions:

A. Approval of new hires, new positions and change of position
B ' i i --

Occupational Skills Training Coordinator
Adult Basic Skills/Career Technical Education Division, Extended Learning

Campus

Annual Salary: $45,153 Grade: 4 Step: 3

Effective: April 23, 2012

Education: University of Oregon BS 1985
Psychology

Most Recent
Experience:  Bostwick, Krier, Blanchard & d’Autremont
Vocational Counselor

Applicant Flow: Gender Ethnicity
25 Male 53 White (not of Hispanic Origin)
43 Female 4 Black or African American
3 NotDisclosed 3 Hispanic/Latino
3 Asian
1 Two or More Selections
7 Not Disclosed
71 Total 71 Total

218




intment --
Financial Aid Advisor
Academic and Student Affairs

Annual Salary: $37,164 Grade: 3 Step:
Effective: March 21, 2012
Education: Oregon Coast Community College AA 2005

Business Administration
Most Recent
Experience:  Portland Community College

Financial Aid Technician I
Applicant Flow: Gender Ethnicity

1 Male 11 White (not of Hispanic Origin)
14 Female 1  Black or African American
1  Asian

Hispanic/Latino

1 American Indian/Alaskan Native

15 Total 15 Total

Sustainability Manager (Interim)

Administrative Services

Annual Salary: $52,500 Grade: |
Effective: April 2, 2012 to June 30, 2013

Education: Appalachian State University BA
Interdisciplinary Studies

Most Recent
Experience: Portland Community College
Sustainable Practices Coordinator

Applicant Flow: Direct
Appointment

219

2007




Government Relations Manager

Office of the District President

Annual Salary: $91,900 Grade: M
Effective: April 16, 2012

Education: George Washington University MA 2001
Public Policy, Philosophy and Social Policy
Portland State University BA 1997
Political Science
Most Recent
Experience: American Federation of Teachers - Oregon
Director of Political and Legislative Affairs
Applicant Flow: Gender Ethnicity
56 Male 59  White (not of Hispanic Origin)

30 Female
2 Not Disclosed Hispanic/Latino

Asian

N O

10 Not Disclosed
88 Total 88 Total

ETHNIC AND GENDER DESCRIPTION OF STAFF

Black or African American

Two or More Selections

PROPOSED TO BE HIRED IN APRIL 19, 2012 PERSONNEL REPORT

Male

1

Female 3

4

White (not of Hispanic Origin) 3
1

Asian

<

220




