March 17, 2011

11-079 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following
actions:

A. Approval of new hires, new positions and change of position

ic Professi ‘ — Bri Bri
Academic Advising Specialist
Office of the Dean of Student Development, Sylvania Campus
Annual Salary: $36,795 Grade: 2 Step 1
Effective: February 22, 2011 to September 27, 2011

Education: Portland State University MS 2010
Educational Leadership and Policy
Portland State University BA 2004
Sociology

Most Recent
Experience:  Portland Community College
Academic Advisor, Casual

Applicant Flow: Gender Ethnicity
54 Male 100 White (not of Hispanic Origin)
84 Female Black or African American

8
7 Not Disclosed 4 Asian

4 Hispanic/Latino

1 American Indian/Alaskan Native

1 Native Hawaiian/Other Pacific

3 Two or More Selections
24 Not Disclosed

145 Total 145 Total
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2. Academic Professional Appointment (Temporary) — Sarah Dykes

Student Resource Specialist

Office of the Dean of Student Development, Cascade Campus
Annual Salary: $41,978 @.80 FTE Grade: 3 Step 3
Effective: February 21, 2011 to August 31, 2015

Education: University of Oregon BA 1993
Human Services

Most Recent
Experience:  Portland Community College
Interim ROOTS Advisor

Applicant Flow: Gender Ethnicity
25 Male 48 White (not of Hispanic Origin)
56 Female 8 Black or African American
2 Not Disclosed 2 Asian

7 Hispanic/Latino
1 American Indian/Alaskan Native
1 Native Hawaiian/Other Pacific
3 Two or More Selections

13 Not Disclosed
83 Total 83 Total

Academi al Appointment (Temporary
Rape Prevention Education Specialist
Office of the Dean of Student Development, Sylvania Campus

Annual Salary: $40,557 @ .67 FTE  Grade: 3 Step 2

Effective: February 15, 2011 to October 31, 2011

Education: Universidad de Puerto Rico BA 1998
Psychology
Most Recent
Experience:  Uniting to Understand Racism
Executive Director
Hybrid Thinking Consulting
LLC Founder and Owner
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Applicant Flow: Gender Ethnicity

3 Male 34 White (not of Hispanic Origin)
46 Female 3 Black or African American
3 Not Disclosed 1 Asian
3 Hispanic/Latino
1 American Indian/Alaskan Native
2 Two or More Selections
8 Not Disclosed
52 Total 52 Total

Academic Advising Specialist

Office of the Dean of Student Development, Sylvania Campus
Annual Salary: $38,083 Grade: 2 Step 2
Effective: February 28, 2011

Education: University of Hawaii MED 2009
Educational Administration
University of Hawaii BA 2004
English

Most Recent
Experience:  Clark College
Academic Advisor

Applicant Flow: Gender Ethnicity
65 Male 107 White (not of Hispanic Origin)
87 Female 5 Black or African American
7 Not Disclosed 8 Asian

14 Hispanic/Latino
1 American Indian/Alaskan Native
1 Native Hawaiian/Other Pacific
3 Two or More Selections
20 Not Disclosed

159 Total 159 Total
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5. Aca i i | ointment (Temporary) — Tracee Well

Business Services Coordinator

Workforce, Economic and Community Development Division, Extended
Learning Campus

Annual Salary: $56,879 Grade: 4 Step 10
Effective: February 1, 2011 to November 4, 2011

Education: Kentucky State University BA 1987
Music

Most Recent
Experience:  Portland Community College
Employment Specialist

Applicant Flow: Direct Appointment

Student Resource Specialist

Office of the Dean of Student Development, Cascade Campus
Annual Salary: $39,187 @.80 FTE Grade: 3 Step 1
Effective: February 21, 2011 to August 31, 2015

Education: Pacifica Graduate Institute MA 2002
Counseling Psychology
Marylhurst University BA 1999

Social Science

Most Recent
Experience: Clackamas Community College
Part time Counselor

Applicant Flow: Gender Ethnicity
25 Male White (not of Hispanic Origin)

N
o

56 Female 8 Black or African American
2 Not Disclosed 2 Asian
7 Hispanic/Latino
1 American Indian/Alaskan Native
1 Native Hawaiian/Other Pacific
3 Two or More Selections
13 Not Disclosed
83 Total 83 Total
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ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN MARCH 17, 2010 PERSONNEL REPORT

Male
Female

White (not of Hispanic Origin)
Asian
Hispanic/Latino

203




