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ADOPT REVISION TO BOARD POLICY B207 (NON-
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Sylvia Welch, Director, Diversity and Equity
Randy McEwen, District Vice President

Dr. Preston Pulliams, District President

The Oregon Office of Educational Improvement and
Innovation conducted a comprehensive on-site review of
PCC’s compliance with applicable Civil Rights and
Americans with Disabilities Act (ADA) rules and
regulations in May 2008.

This review identified the importance of key Board
policies having consistent language, so that the
implementing College procedures and practices derive
from the same policy-level expressions.

The attached revised policy ensures consistency of
wording between Board policies B206 and B207, in
keeping with the review's recommendations.

That the Board of Directors adopt Board Policy B207
Non-Harassment (second reading).
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Non-harassment — B 207

The College's goal is to provide an atmosphere that encourages individuals to realize their
potential. Therefore, it is against the College's policy for any manager, supervisor, faculty,
staff, or student to engage in harassment or discrimination of any member of the College
community

This includes notifying each employee/student of his or her rights and responsibilities
under PCC's Non-harassment Policy. Management staff will be held accountable for

College employee, representative or student is encouraged to file a complaint through the
Affirmative Action Office. Non-affirmative action complaints are to be filed in
accordance with the appropriate collective bargaining unit, if any, or through the student
grievance procedure, or, the procedure in the Management/Confidential Handbook.

At any point in the procedure, the complainant may file a complaint with (1) the Equal
Employment Opportunity Commission (EEOC); (2) the Oregon Bureau of Labor and

The District President will establish procedures that implement this Policy consistently
across the District.

(October 16, 2008)




