June 21, 2007

07-086 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following actions:

A. Approval of new hires, new positions and change of position

Ac ic Professional Appoin - rpen

Education Coordinator: American Heart Association Community Training Center,
Institute for Health Care Professionals, Workforce Training and Economic Development
Division, Extended Learning Campus

Annual Salary Rate: $43,659 Grade: 5

Effective: June 18, 2007

Most Recent Experience: City of Dallas Fire and Ambulance
Fire Chief
Applicant Flow: Gender Ethnicity
12 Male 28 Caucasian
25 Female 1 African American
3 Unspecified 2 Asian or Pacific Islander
1 American Indian/Alaska Native
3 Hispanic
5 Unspecified
40 Total 40 Total
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Administrativ in nt- D indl

Division Dean — Math, Manufacturing and Transportation, Dean of Instruction, Rock Creek

Campus

Annual Salary Rate: $75,000 Grade: 33

Effective: May 14, 2007

Education: Portland State University MBA 1992
Marketing

Willamette University BA 1982

English

Most Recent Experience: Portland Community College
Interim Division Dean — Math, Manufacturing and
Transportation

Applicant Flow: Gender Ethnicity
7 Male 6 Caucasian
1 Female 2 African American
1 Unspecified 1 Unspecified
9 Total 9 Total

Administrati intment- H

Public Affairs Manager, Institutional Advancement, Sylvania Campus
Annual Salary Rate: $64,000 Grade: 27
Effective: May 14, 2007

Education: Lewis and Clark College BA 1986
Marketing
Most Recent Experience: Statesman Journal Newspaper
Online Editor
Applicant Flow: Gender Ethnicity
25 Male 36 Caucasian
16 Female 1 African American
3 Unspecified 1 Asian or Pacific Islander

6 Unspecified

44 Total 44 Total
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ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN JUNE 21, 2007 PERSONNEL REPORT

Male 3
Female 0

3
Caucasian 2
African American 1
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