April 19, 2007

07-062 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following
actions:

A. Approval of new hires, new positions and change of position

1. Academic Professional (Non-General Fund) Appointment- Jesse Aronson

Employment Specialist, Employment Specialist, Multnomah County Workforce
Development Program, Workforce Training and Economic Development Division,
Extended Learning Campus

Annual Salary Rate: $37,191 Grade: 3 Step: 2

Effective: April 2, 2007

Education: Portland State University BA 2003
Spanish
Most Recent Experience: Portland Community College
Casual Employment Specialist
Applicant Flow: Gender Ethnicity
7 Male 5 Caucasian
4 Female 6 Hispanic
2 Unspecified 2 Unspecified
13 Total 13 Total

172




neral Fund) Appointment- Kim Kono

Maijor Gifts Officer, Foundation, Sylvania Campus
Annual Salary Rate: $63,741 Grade: 5 Step: 14
Effective: April 23, 2007

Education: Lewis and Clark College MPA 1996
Nonprofit Management
University or California at Davis BA 1987

Political Science

Most Recent Experience: Portland Classical Chinese Garden
Development Director

Applicant Flow: Gender Ethnicity
5 Male 7 Caucasian
7 Female 1 American Indian/Alaskan
0 Unspecified 1 Asian or Pacific Islander

3 Unspecified
" 12 Total " 12 Total
. Aca ic Profession neral F Non- | Fund) Appointment- Yen Lee
Accountant |, Finance-Accounting Services, Administrative Services

Annual Salary Rate: $37,627 Grade: 1 Step: 6
Effective: April 30, 2007

Education: Portland State University BS 1995
Accounting and Finance
Most Recent Experience: The Greenbrier Companies
Budget Analyst

Applicant Flow: Gender Ethnicity

7 Male 17 Caucasian

19 Female 2 African American
5 Unspecified 6 Asian or Pacific Islander

6 Unspecified

31 Total 31 Total

173




Academi i n-Gener n intment- Frank Smith

Employment Specialist, Washington County Workforce Development Program,
Workforce Training and Economic Development Division, Extended Learning Campus
Annual Salary Rate: $ 35,934 Grade: 3 Step: 1

Effective: April 9, 2007

Education: Portland State University BS 2005
Sociology
Portland Community College AS 2003
Sociology
Most Recent Experience: Portland Community College

Resource Support Assistant Ill

Applicant Flow: Gender Ethnicity
18 Male 44 Caucasian
47 Female 4 African American
2 Unspecified 4 Asian or Pacific Islander
6 Hispanic

9 Unspecified
67 Total "~ 67 Total
. Administrative Appointment- Li l
Staff & Organizational Development Facilitator, Academic & Student Affairs, Sylvania Campus

Annual Salary Rate: $55,000 Grade: 26
Effective: April 2, 2007

Education: University of Oregon MA 1986
French
University of New Hampshire BA 1983
French
Most Recent Experience: Portland Community College
Business Training and Educational Development Coordinatol
Applicant Flow: Gender Ethnicity
1 Male 4 Caucasian
8 Female 1 African American

2 Asian or Pacific Islander
2 Unspecified

9 Total 9 Total

174




6. Administrative Appointment- Joseph Fischer

Associate Dean, Student Development, Student Support Services, Cascade Campus
Annual Salary Rate: $70,000 Grade: 30
Effective: March 7, 2007

Education: Oregon State University PHD 1990
Adult Education/Higher Education Administration
Oregon State University MED 1980
College Student Services Administration
Pacific Lutheran University BFA 1977
Broadcast/Journalism and Communication Theory

Most Recent Experience: Portland Community College
Associate Dean (Temporary)

Applicant Flow: Gender Ethnicity

14 Male 14 Caucasian

18 Female 4 African American

1 Unspecified 2 Asian or Pacific Islander
7 Hispanic
6 Unspecified

33 Total 33 Total

7. Administrativ intment-

Information Security Manager, Technology Solutions Services, Administrative Services,
Sylvania Campus

Annual Salary Rate: $75,142 Grade: 29

Effective: March 26, 2007

Education: Oregon Graduate Institute of Science and Technology
Computer Science MS 1997
Montana College of Mineral Science and Technology
Mathematics BS 1982
Most Recent Experience: Independent Consultant

Digital Security, Software Engineering & Patent Litigation

Applicant Flow: Gender Ethnicity
27 Male 22 Caucasian
2 Female 1 African American
3 Unspecified 4 Asian or Pacific Islander
__ 5 Unspecified
32 Total 32 Total

175




8. Administrative Appointment- Donna Reed

Director, Library Services, Academic and Student Affairs, Sylvania Campus
Annual Salary Rate: $76,000 Grade: 33

Effective: May 21, 2007

Education:

Most Recent Experience:

Applicant Flow: Gender Ethnicity
7 Male 16 Caucasian
9 Female
16 Total 16 Total
9. Admini i ' nt- Charl
Physical Plant Manager, Physical Plant, Administrative Services, Sylvania Campus
Annual Salary Rate: $56,053 Grade: 24
Effective: February 21, 2007
Education: Marylhurst University MS
Management
Marylhurst University BS
Management
Marylhurst University BA

Most Recent Experience:

Applicant Flow:

Emporia State University MLS 1996

Library and Information Management
Duke University BA
French Literature

Multnomah County Library
Web Services Coordinator

Interdisciplinary Studies

Portland Community College
Physical Plant Manager (Temporary)

Gender Ethnicity
8 Male 8 Caucasian
8 Total 8 Total

176
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11.

Workforce Development Manager, Multnomah County Workforce Development, Extended
Learning Campus

Annual Salary Rate: $51,500 Grade: 26

Effective: April 9, 2007

Education: Portland State University BA 2002
Social Science

Most Recent Experience: Mt Hood Community College
Workforce Development Short Term Training Instructor

Applicant Flow: Gender Ethnicity
13 Male 21 Caucasian
17 Female 3 African American
3 Unspecified 4 Hispanic

5 Unspecified

33 Total 33 Total
ini i i -
Director, Institutional Advancement, Administrative Services, Sylvania Campus

Annual Salary Rate: $82,000 Grade: 32
Effective: April 21, 2007

Education: University of Minnesota MA 1992
Public Affairs
Virginia Polytechnic Institute BA 1990

International Studies and Political Science

Most Recent Experience: Portland Community College
Interim Director, Institutional Advancement

Applicant Flow: Direct Appointment

A5




ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN APRIL 19, 2007 PERSONNEL REPORT

Male 5
Female 6

11
Caucasian 8
African American 1
Asian/Pacific Islander 2

11
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