December 7, 2006

07-030 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following

actions:

A. Approval of new hires, new positions and change of position

1.

Academic Professional A in - hea Kilson-Anderson

Club and Programs Specialist, Student Leadership, Student Development, Cascade
Campus

Annual Salary Rate: $33,746 @.50FTE  Grade: 2 Step: 1

Effective: November 17, 2006

Education: Portland State University BS 2005
Black Studies
Portland Community College AA 2003
Psychology
Most Recent Experience: Portland State University

Multicultural Peer Advisor

Applicant Flow: Gender Ethnicity
5 Male 20 Caucasian
20 Female 1 African American
5 Unspecified 1 Asian or Pacific Islander
Gt 2 __ 8 Unspecified
30 Total 30 Total

100




2. Administrative (Non-General Fund) A intment-James Maclis

Workforce Development Operations Manager, Washington County Workforce
Development, Extended Learning Campus

Annual Salary Rate: $50,219.40  Grade: 24

Effective: November 17, 2006

Education: Portland Community College AA 1986
Business Administration

Most Recent Experience: Portland Community College

Accountant |

Applicant Flow: Gender Ethnicity
3 Male 5 Caucasian
3 Female 1 _African American
6 Total 6 Total

3. Faculty (Tempor. A intment- m rk

Instructor, Emergency Medical Technology, Emergency Services Department, Cascade
Campus

Annual Salary Rate: $50,440 Step: 6

Effective: November 16, 2006 through August 20, 2007

Education: University of Michigan MPH 2006

Health & Management Policy

Western Michigan University MBA 2003
General Management and Finance

Western Michigan University BBA 2002
Human Resource Management

Western Michigan University BS 2002
General Health Studies

Kellogg Community College AAS 2001
General Management & Legal Services

Kellogg Community College AAS 2000

Emergency Services Management

Most Recent Experience: Kellogg Community College
Basic Life Support Instructor

Applicant Flow: Gender Ethnicity
3 Male 4 Caucasian
_2 Female 1 _African Indian/Alaskan Native
5 Total 5 Total

101




ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN DECEMBER 7, 2006 PERSONNEL REPORT

Male 3

3

Caucasian 1
African American 1
American Indian/Alaska Native 1

3

102




