April 20, 2006

06-058 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following actions:

A. Approval of new hires, new positions and change of position

1. Academic Professional (Non-General Fund ) Appointment-Lisa Jane Larson

Student Resource Specialist, PCC Prep, Extended Learning Campus
Annual Salary Rate: $35,229 Level: 3 Step: 1

Effective: March 27, 2006

Education:

Most Recent Experience:

Applicant Flow:

Concordia University MA 2002
Education

Portland State University BA 1998
Social Sciences

Clark College

Adjunct Faculty ABE/GED/Dev Ed/Writing

Gender Ethnicity

11 Male 35 Caucasian

37 Female 5 African American

4 Unspecified 2 Hispanic

10 Unspecified

52 Total 52 Total
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2. Academic Professional (Non-General Fund) Aggointment-gagon Miller

Employment Specialist, Washington County Workforce Development, Extended Learning
Campus

Annual Salary Rate: $35,229 Level: 3 Step: 1

Effective: April 18, 2006

Education: no degrees

Most Recent Experience: Telecare Corporation
Recovery Specialist

Applicant Flow: Gender Ethnicity
9 Male 23 Caucasian
23 Female 1 African American
2 Hispanic

2 Asian or Pacific Islander
2 American Indian/Alaska Native
2 Unspecified

32 Total 32 Total

. Academic Professional (Non-General Fund Temporary) Agggihtment-gra;ia Minor

Student Resource Specialist, Student Development, Rock Creek Campus
Annual Salary Rate: $36,462@.50 FTE Level: 3 Step: 2
Effective: March 27, 2006 through June 20, 2008

Education: Whitworth College BA 2001
Spanish
Most Recent Experience: Portland Community College

Casual Temporary

Applicant Flow: Direct Appointment
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4. Administrativ ' -Veroni rci

Dean of Enroliment Services, Academic and Student Affairs, Rock Creek Campus

Annual Salary Rate: $72,420 Level: 35
Effective: July 5, 2006

Education: Northern Arizona University MED
Leadership
University of Arizona BS
Business Administration
Pima Community College AA

General Studies

Most Recent Experience: Pima Community College
Campus Director of Enroliment Management

Applicant Flow: Gender Ethnicity
19 Male 23 Caucasian
14 Female 4 African American
2 Unspecified 2 Hispanic

2004

2000

1995

1 Asian or Pacific Islander

5 Unspecified

35 Total 35 Total
5. Administrative (Non-Gener: Fund) Appoint - in illi n

Manager, Workforce Development, Workforce Training and Development, Extended

Learning Campus
Annual Salary Rate: $50,426 Level: 26
Effective: March 27, 2006

Education: University of Oregon BA
Art History
Most Recent Experience: Central City Concern
Program Manager
Applicant Flow: Gender Ethnicity
10 Male 23 Caucasian
19 Female 3 African American
1 Hispanic

1998

1 Asian or Pacific Islander

1 Unspecified

29 Total 29 Total
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ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN APRIL 20, 2006 PERSONNEL REPORT

Female 4
Male 1
5
Caucasian 3
Hispanic 2
b
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