January 19, 2006

06-034 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Preston Pulliams, District President

RECOMMENDATION: That the Board of Directors approve the following actions:
A. Approval of new hires, new positions and change of position
1. A ' ional n-General F intment-Mary Kath
Employment Specialist, Washington County Workforce Development, Extended Learning

Campus

Annual Salary Rate: $35,229@ .50FTE Level: 3 Step: 1
Effective: November 28, 2005

Education: Boston College MED 1983
Education
Indiana University MS 1980
Adult Education
Indiana University BS 1972

Secondary and Elementary Education

Most Recent Experience: Escondido Care Center
Social Worker

Applicant Flow: Gender Ethnicity
3 Male 15 Caucasian
14 Female 1 Hispanic

1 Asian/Pacific Islander

17 Total 17 Total
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2. Academic Professional (Non-General Fund Temporary) Appointment-Patty McCoy

Student Resource Specialist, Student Services, Student Development, Cascade Campus
Annual Salary Rate: $37,738@.50FTE Level: 3 Step: 3
Effective: January 3, 2006 through June 30, 2008

Education: Portland State University MS 2004
Education
Portland State University BS 1999

Political Science

Most Recent Experience: Portland Community College
Learning Skills Specialist

Applicant Flow: Gender Ethnicity
1 Male 2 Caucasian
3 Female 1 Asian or Pacific Islander
1 Unspecified 2 Unspecified
5 Total 5 Total
3. A mic Professi I i nt-Elizabeth N

International Student Advisor, International Education, Rock Creek Campus
Annual Salary Rate: $34,236 Level: 2 Step: 2
Effective: January 3, 2006

Education: University of California, Santa Barbara BA 1998
English Literature
Most Recent Experience: California State University, Long Beach
Student Advisor
Applicant Flow: Gender Ethnicity
6 Male 25 Caucasian
32 Female 3 African American
3 Unspecified 2 Hispanic

7 Asian or Pacific Islander
4 Unspecified

41 Total 41 Total
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4. Academic Professional (Non-General Fund) A intment-Sally P

Employment Specialist, Multhomah County Workforce Development, Extended Learning
Campus

Annual Salary Rate: $35,229 Level: 3 Step: 1

Effective: December 9, 2005

Education: Ithaca College BA 1996
Sociology
Most Recent Experience: IBI Group

Office Administrator

Applicant Flow: Gender Ethnicity
8 Male 19 Caucasian
18 Female 2 African American
4 Unspecified 2 Hispanic
7 Unspecified
30 Total 30 Total
5 A mic Professional intment-Peter Seam

Online Development Facilitator, Instructional Media Services, Academic and Student
Affairs, Sylvania Campus

Annual Salary Rate: $47,457 Level: 5 Step: 6

Effective: January 30, 2006

Education: Indiana University MS 2001
Instructional Systems Technology
University of St Andrews, Scotland MA 1998
English Languages and Literature
U.S. Coast Guard Academy BS 1986
Government

Most Recent Experience: U.S. Coast Guard
Branch Chief and Project Manager

Applicant Flow: Gender Ethnicity
19 Male 36 Caucasian
26 Female 2 Asian or Pacific Islander
9 Unspecified 16 Unspecified
54 Total 54 Total
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6. Academic Professional Appointment-Frances Tangen

Grants Officer, Grants Office, Academic and Student Affairs, Sylvania Campus
Annual Salary Rate: $42,803 Level: 5 Step: 3
Effective: January 5, 2006

Education: Portland State University MPA 1993
Public Budgeting and Strategic Planning
University of Portland MED 1974
Curriculum and Supervision
Portland State University BS 1969
Education
Most Recent Experience: City University

Statewide Director, Outreach and Program Development

Applicant Flow: Gender Ethnicity
13 Male 32 Caucasian
22 Female 3 Hispanic
2 Unspecified 2 Unspecified
37 Total 37 Total

. Academic Professional (Non-General Fund Temporary) Appointment-Lynda Williams

Student Resource Specialist, Student Services, Student Development, Sylvania Campus
Annual Salary Rate: $35,229@.50FTE Level: 3 Step: 1
Effective: January 1, 2006 through June 30, 2008

Education: California State University, LA MS 2004
Counseling and Educational Leadership
California State University, DH BA 1997

English Literature

Most Recent Experience: Los Angeles Unified School District
School Counselor

Applicant Flow: Direct Appointment
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8. Administrative Appointment-Jean D’arc Campbell

Assistant Director, International Education, Rock Creek Campus
Annual Salary Rate: $48,000 Level: 26
Effective: January 17, 2006

Education: Binghamton University - SUNY MA 2003
Student Affairs and Diversity
Binghamton University - SUNY BA 2002

Political Science
Broome Community College - SUNY AA 2001

Liberal Arts
Most Recent Experience: Tompkins Cortland Community College
Coordinator of Multicultural Services and International
Student Advisor
Applicant Flow: Gender Ethnicity
14 Male 29 Caucasian
30 Female 3 African American

2 Unspecified 1 Hispanic

8 Asian or Pacific Islander

1 American Indian/Alaska Native
4

Unspecified

46 Total 46 Total
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9. Administrative Appointment-Michael Heuer

Technology Customer Support Manager, Technology Solution Services, Administrative
Services

Annual Salary Rate: $63,000 Level: 28

Effective: January 10, 2006

Education: DePaul University BA 1992
Information Systems

Most Recent Experience: Clark Public Utilities
IS Operations Manager

Applicant Flow: Gender Ethnicity
18 Male 18 Caucasian
4 Female 1 African American
8 Unspecified 1 Hispanic
2 Asian or Pacific Islander
8 Unspecified
30 Total 30 Total

Administrative Appointment-Davi

Digital Services Coordinator, Library Technical Services, Academic and Student Affairs
Sylvania Campus

Annual Salary Rate: $46,130 Level: 24

Effective: December 1, 2005

Education: Willamette University BS 1995
English
Most Recent Experience: Portland Community College

Computer Technology Specialist

Applicant Flow: Gender Ethnicity
12 Male 17 Caucasian
9 Female 3 Asian/Pacific Islander
1 Unspecified 2 Unspecified
22 Total 22 Total
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ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN JANUARY 19, 2006 PERSONNEL REPORT

Female 6
Male 4
10
Caucasian 8
African American 2
10
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