April 15, 2004

04-123 APPROVAIL OF PERSONNEL ACTIONS

PREPARED BY: The Human Resources Department Staff
APPROVED BY: | Gerard "Jerry" Berger, President
RECOMMENDATION: That the Board of Directors approve the following actions:

A. Approval of new hires, new positions and change of position

Mental Health Specialist, Workforce Network, Workforce and Economic Development,
Extended Learning Campus

Annual Salary Rate: $43,002 Level: 5 Step: 4

Effective: February 28, 2004 to June 30, 2004

Education: University of lllinois at Chicago MSW 1996
Social Work
University of lllinois at Chicago BSW 1995
Social Work
Most Recent Experience: Cascadia Behavioral Healthcare

Mental Health Specialist, Jobs Program

Applicant Flow: Direct Appointment

Adult Basic Skills Program Manager, Adult Basic Skills Division, Extended Learning
Campus

Annual Salary Rate: $48,310 Level: 24

Effective: April 12, 2004

Education: University of Oregon BA 2000
Political Science

Most Recent Experience: Portland Community College
National Science Foundation CASE Project Manager
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Applicant Flow: Gender
22 Male
31 Female

53 Total

39 Caucasian

3 African American

1 Hispanic

4 Asian/Pacific Islander
6 Unspecified

53 Total

Division Dean, Social Science Department, Administrative

Annual Salary Rate: $65,160 Level: 33
Effective: June 21, 2004

Education; Montana State University MED 1996
Education
Montana State University BA 1995

Sociology & Native American Studies

Most Recent Experience: Chief Dull Knife College
Dean of Student Affairs

Applicant Flow: Gender
51 Male
18 Female
10 Unspecified

79 Total
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52 Caucasian

3 African American

0 Hispanic

4 Asian/Pacific Islander

2 Alaskan/Native American
18 Unspecified

79 Total



ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN APRIL 15, 2004 PERSONNEL REPORT

Female 1

Male 1
ey

Caucasian 2
=

Director Germond moved to approve Resolutions 04-123 through 04-135, 04-1 37, and
04-138 by consent agenda and it carried unanimously.
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