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® Revenue is projected to gr ] , and increase by 9.9% and 8.6% in 2021 -
23 and 2023-25 respectively.
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® Current ¢

* Reimbursable enrollment | W ,816 or 248 FTE below the current cap.




below the

® 2017-19 budget calls for an addition of $2 million to the fund balance.




Tier 1/Tier 2 .29% 7.10% 8.32% 11.23% 14.99% 19.90%
OPSRP .19% 5.44% 6.42% 5.68% 8.41% 13.73%
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1 ty of issuing PERS
bonds agc

® In fiscal year total General F S topped $23.5 million or more than 10.5%
of the General Fund budget.




We have a targ

The Deans are currently meeting eductions.
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emp year to year,

mandatory update card users and approvers, and

limiting transfers between categories of expenditures.
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® Usin posals, six year
capital plc

* Will continue to work through BPAC to identify other areas which might have unmet

needs.




® Proposals

resources.




'SV hﬁich are

nder w \cademic Plan, Facilities
Plan, YESS,

®* These are major systemic changes and will take time.




