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PCC Cornerstone The foundation for what we do, who we are, what we value

Portland Community College Board of Directors

Vision
Building futures for our Students and Communities

Mission
Portland Community College supports student success by delivering access to quality education
while advancing economic development and promoting sustainability in a collaborative culture of
diversity, equity and inclusion.

Core Themes

e Access and Student Success

e Economic Development and Sustainability

e Quality Education

e Diversity, Equity and Inclusion Approved January 21, 2016
Who We Are

Portland Community College is a public, multi-campus, comprehensive community college
serving the lifelong learning needs of our students. We offer college transfer programs; career
and technical education programs; adult basic skills; opportunities to develop English as a
second language; high school completion and dual credit; community and continuing education
programs; and service-learning opportunities that foster the development of civic responsibility
and engagement. Through extensive partnerships with business, industry, labor, educational
institutions and the public sector, we provide training and learning opportunities for the local and
state workforce and promote economic and community development.

We Value

e Effective teaching and student development programs that prepare students for their
roles as citizens in a democratic society in a rapidly changing global economy

e An environment that is committed to diversity as well as the dignity and worth of the
individual

e Leadership through innovation, continuous improvement, efficiency, and sustainability

e Leadership through the effective use of technology in learning and all College operations

e Being a responsible member of the communities we serve by actively participating in their
development

e Quality, lifelong learning experiences that helps students to achieve their personal and
professional goals

e Continuous professional and personal growth of our employees and students including an
emphasis on fit and healthy lifestyles that decrease disease and disability

e Academic Freedom and Responsibility - creating a safe environment where competing
beliefs and ideas can be openly discussed and debated

e Collaboration predicated upon a foundation of mutual trust and support

e An agile learning environment that is responsive to the changing educational needs of our
students and the communities we serve — making students marketable for jobs in the
future and promoting economic development

e The public’s trust by effective and ethical use of public and private resources

Office of Institutional Effectiveness, CornerstoneJan2016.docx



Portland Community College Board of Directors
PO BOX 19000, Portland, Oregon 97280

January 16, 2020
Sylvania Campus
12000 SW 49 Avenue, Portland, Oregon, 97219

AGENDA

5:00 PM Work Session Oak and EIm Rooms
e Legislative Update — Emma Kallaway and Sarah Rose Evans
(15 minutes)
e Strategic Planning Update—Sylvia Kelley (10 minutes)
e Financial and Tuition Update — Eric Blumenthal (30 minutes)
e OCCA — Denise Frisbee (5 minutes)

6:00 PM Executive Session (Dinner) Fir Room
In accordance with ORS 192.660 (2), in accordance with ORS
192.660 (2) (e) real property, and (h) litigation

6:30 PM Call to Order—Business Session SY CC 233 A/B
¢ Introductions
¢ Land Acknowledgement
e Approval of Agenda
e Approval of Minutes-December 19, 2019

6:35 PM Information Sessions
e Oregon Community College Association—Cam Preus (15 minutes)
e OMIC—Andrew Lattanner (10 minutes)
e YESS Update—Heather Lang and Katy Ho (15 minutes)
e 2018 Bond Updates—Linda Degman (20 minutes)

7:35 PM Public Comment on Agenda Items (A sign-up sheet is on a table at
the entrance of the meeting room.)

7:40 PM Business Session

Consent Agenda: (All items will be approved by consent agenda unless an
item is withdrawn by request of a member of the Board. A separate motion will then
be required to take action on the item in question.)

PERSONNEL Page
20-077 Approval of Personnel Actions—
January 16, 2020...........oieiiiiiiieee e 176

Academic Professional Appointments:

Anna Donville, Medical Laboratory Technology
Program Specialist, Allied Health, Emergency
and Legal Services Division, Cascade Campus

Rod Johnson, Scholarship Officer, Office of the
Executive Vice President

Kendra Cawley, Dean of Academic Affairs, Academic
Affairs (Temporary)

Administrative Appointment:



Kellin Thompson, Academic Support Services
Manager, Office of the Dean of Instruction,
Sylvania Campus (Temporary)

Faculty Appointment:

Kristopher Chew, Instructor, Alcohol and Drug
Counseling, Allied Health, Emergency and Legal
Services Division, Cascade Campus

Retirees:

20-078 Commendation of Retiring Employee —

Tammy Billick (26 years) .........cccccvveveiiniinnnn. 179
20-079 Commendation of Retiring Employee —

Kendra Cawley (25 years).........ccccuvvvvevevennnnnns 180
20-080 Commendation of Retiring Employee —

Anita Craig (13 years) ......cccccvvvveviiiiiiiiiiiennen. 181
20-081 Commendation of Retiring Employee —

Sally Gregory (13 years) ......ccooeeeeeeeeeeeeeeeee. 182
20-082 Commendation of Retiring Employee —

Fred Miller (38 years) ............uuueeeeeeeeeeieinnninnns 183
20-083 Commendation of Retiring Employee —

Candance Sander (31 years) .........ccceeeeeeeennn. 184
20-084 Commendation of Retiring Employee —

Thomas Semph (16 years).........ccccceevveveennnnn. 185
20-085 Commendation of Retiring Employee —

Nicola Silverstone (5 years) .........cccccuvvveennnnnes 186
20-086 Commendation of Retiring Employee —

Susan Wilson (40 years) .......cccoeeeeeeeieeeeeeeeenn. 187

BOARD

20-087 Freedom of Expression Policy—BP 3900 (Second

Reading).....cuuuuuuiiiiiiiiiiiiiiiiiiiiiiiee 188
20-088 Reimbursement of a Lease Termination Expense ....191
20-089 Appointment of Delegates to Attend the Association

of Community College Trustees (ACCT) 2020
Community College National Legislative

Summit in Washington, D.C. from February
10-12, 2020 ..o 192

7:45 PM Public Comment on Non-Agenda Items (A sign-up sheet is on a
table at the entrance of the meeting room.)

7:50 PM Reports (5 minutes each)
e Faculty and Academic Professionals
e Classified
e Students
e Board Members
e President

8:15 PM Adjournment

The Board of Directors meetings are held in accordance with open meeting laws and accessibility
requirements. If a person with a disability needs assistance in order to attend or participate in a
meeting, please notify the Board of Director’s Office at least 48 hours in advance by calling (971)



722-4365 or by email at boardmember@pcc.edu. A sign-up sheet for those who wish to offer
comments or testimony on any item will be available at the entrance of the meeting room.



Portland Community College Board of Directors
PO BOX 19000, Portland, Oregon 97280

December 19, 2019
Sylvania Campus
12000 SW 49 Avenue, Portland, Oregon, 97219

BOARD MEETING MINUTES

ATTENDANCE
Hannah Alzgal, Mohamed Alyajouri, Denise Frisbee, Jim Harper, Tiffani Penson, Alex
Diaz Rios, Dan Saltzman, Michael Sonnleitner

WORK SESSION
The board met in work session and received updates about expressive conduct,
organizational structure, audit, finance and tuition, as well as the Oregon Community
College Association.

EXECUTIVE SESSION
The board met in accordance with ORS 192.660 (2) to discuss (d) labor negotiations,
(e) real property, and (h) litigation.

CALL TO ORDER
Chair Harper called the Business Meeting to order at 7:33 pm.

APPROVAL OF THE AGENDA
The agenda was approved as published. Frisbee/Diaz Rios

The November 21, 2019 meeting minutes were approved as published.
Sonnleitner/Alyajouri

INFORMATION SESSIONS
Independent Auditor’s Report: Comprehensive Annual Financial Report (CAFR)--Jodi
Daugherty and Kristin Diggs, Eide Bailly
Eide Bailly is a regional accounting firm with 40 offices in 15 states. The team you had
assigned to your audit in the current year that focuses on higher education, primarily
focusing on community colleges. | am going to go over the audit report at a very high
level. We issued four separate opinions in this report. The first opinion, which is about
the financial statements is a clean, unmodified opinion, which says that based on the
procedures we performed, we feel that everything is materially correct. We also issued
an opinion on compliance with Oregon laws and regulations. We only had one instance
where we were required to report and there was just one budget overage in one of the
funds as disclosed in the report. We gave another opinion over internal control over
financial reporting, it is an unmodified opinion. If there were any significant audit
adjustments, on breakdowns in internal control we have the opportunity to talk about it.
When we did our testing we found several significant audit adjustments. The last



opinion that we issue is on compliance for federal programs, and it is a clean opinion.
We looked over three federal programs, including student financial aid, WIOA, and
H1B1. We did note one material weakness over internal control over student financial
aid. Management has presented a corrective action plan in your CAFR on how they
plan to deal with the student financial aid finding and the significant audit adjustments.

Strategic Plan Update--Sylvia Kelley, Executive Vice President

The last discussion we had around strategic planning happened at a work session a
number of months ago. Many of you will know that we have hired two consultants. They
were introduced at our in-service in September. We are doing something unusual, we
have two consultants working with us. One who has expertise in process for strategic
planning and one who has expertise in how you integrate equity and empowerment and
critical race theory into the process of strategic planning, so that it is not a separate
entity. We have a core planning team and their sole role is to launch all of this — that will
morph into the steering committee as that moves forward.

This is the next evolution of strategic planning for the college. Phase One has four goals
set forth: a. core planning team; b. create dates, schedule, establish steering
committee; c. integrate equity into planning process, including outcomes and outputs; d.
build steering committee capacity, cabinet — to apply equity throughout project. The
Core Planning Team had regular meetings from August to the present to accomplish
goals a-c. Process has been developed and implemented to select the Steering
Committee. Those members have been chosen and implemented. Phase Two’s goal is
organization-wide equity, belonging-based engagement through quantitative and
qualitative input mechanisms.

There have been 49 listening sessions with 400+ participants including PCC staff,
faculty, board members, students, external community, and other various stakeholder
groups. In these sessions, we discussed the college’s strengths and weaknesses,
environmental opportunities and threats, barriers to achieving our mission, and strategic
priorities. Initial themes of these sessions include housing, climate change,
sustainability, nimble responses, and equitable student services.

Phase Three is analysis. The goal is to review and analyze all data collected through an
equity and justice based lens.

Phase Four is strategy formation and its goal is that the steering committee focuses on
meetings twice a month, four hours each time, on developing equity-based strategies
and action plans.

Phase Five’s goal is to develop action plans and its goal for the steering committee to
meet twice per month, three hours each time, on developing strategies, action plan, and
bringing it all together.

Phase Six goal is to bring it all together. The steering committee will meet twice per
month, for four hours each time, on developing strategies, action plans, and bringing it



all together. Special emphasis on putting forward ideas on the necessary structures and
processes that will build accountability to and participation in the plan, internally and
externally.

Dual Credit Report--Dr. Katy Ho, Vice President, Student Affairs and Beth Molenkamp,
Manager, PACTAC

Dual Credit supports student success by working with 241 faculty and offering 686
sections of courses to 56 high schools last year. They are offered at no cost to students.
All CTE programs of study in the high schools are linked to high wage/high
demand/high skill careers. We support quality education through direct interaction
between high school and college faculty. We support diversity, a value shared by many
of our districts. Demographic data is included in our annual report each year. We value
collaboration, meaningful credit, high quality education and quality customer service,
which guides the work that we do each day.

We have to meet accreditation standards that the HECC (Higher Education
Coordination Commission) has set and the HECC has included - not just traditional dual
credit, which we have done for years - but also sponsored dual credit. Traditional dual
credit teachers need to meet the colleges posted qualifications, but sponsored dual
credit teachers have a different standard of qualifications that they may meet. Key
issues for success of any dual credit are as follows: as close to college experience as
possible; students need access to advising and information; PCC control of PCC credit
is an accreditation imperative — must meet our curriculum outcomes; accumulation of
“‘excess” credit increasingly recognized as problematic and guidance to high school
teachers, administration and students is provided by our dual credit staff.

There are a number of opportunities for high school students to earn college credit,
including: traditional dual credit, sponsored dual credit, assessment based learning
credit, early college, middle college, expanded options, advanced placement and
international baccalaureate, additional programs offered at PCC such as LINKS and
Gateway, dual credit offered at other institutions. Our competition includes Western
Oregon, Oregon Tech, PSU, and a sprinkling of courses through Mt. Hood Community
College or Clackamas when we do not have those available or a teacher does not meet
qualifications.

The 2,164 high school students enrolled in PCC Dual Credit courses in 2017-18 who
were graduating seniors were tracked for subsequent enroliment at a post-secondary
institution. Of the 2,164 graduates 54% enrolled in a post-secondary institution before
December 2018. 16.8% enrolled at PCC, 0.09% enrolled at PCC and another institution,
34.6% enrolled at a 4-year institution, 2.3% enrolled at another 2-year institution other
than PCC, and 45% did not enroll in any post-secondary institution by the December
date. In the Fall of 2014, before Oregon Promise, of the 7,315 students attending PCC
for the first time with no previous college experience 8.6% of them were dual credit
students. In the Fall of 2018 of the 7,240 students attending PCC for the first time with
no previous college experience 14% were dual credit students. That is an increase of
60%!



Too much dual credit can be a problem for students. The dual credit program has
informed high school teachers, administrators and students about thoughtful credit
opportunities. We have created “Credits with a Purpose” documents to share with
students. We include information in our Family Guides as well. We have strategically
audited the courses we offer and discontinued courses that were not leading to “Credits
with a Purpose.” Most transfer issues happen at the institution that students attend after
community college. The HECC is working on collecting data regarding how dual credits
earned transfer to different colleges. Right now, there is not comprehensive enough
data to tell. Providing quality information to students is the most important way to assist
them in their goals.

Recommendations for consideration include: change staffing structure to better support
successful expansion with our K12 partners — currently 3.5 staff support our entire dual
credit system; increase internal coordination and alignment of high school related
programs — early college, middle college, LINKS, and Gateway all sit within different
areas of our structure and K12 districts can find it hard to partner with us; continue
efforts to support PCC faculty who are supportive of dual credit — workload, subject area
committee dynamics and concerns about “student readiness” can often create barriers
or even stop our ability to articulate courses.

HB 2864 Update--Tricia Brand, Chief Diversity Officer, Office of Equity and Inclusion

In 2017, the Oregon State Legislature passed HB 2864, a bill that requires cultural
competency standards at all public universities and community colleges by the end of
2020. According to the bill, cultural competence is an understanding of how institutions
and individuals respond respectfully and effectively to people from all races and ethnic
backgrounds, cultures, languages, abilities, religions, sex and gender identities, sexual
orientations, and other characteristics in a manner that recognizes, affirms and supports
their success at our post-secondary institutions.

The bill outlines that the requirement of having cultural competency standards requires
the development and implementation of a plan for building an inclusive campus culture.
HB 2864 requires us to establish a process for recommending, and providing oversight
for the implementation of, cultural competency standards for the institution and its
employees by no later than December 31, 2019. In 2018 the HECC and Oregon
Compass Compact’'s REACH program hosted a summer institute to help post-
secondary institutions across the state in planning for cultural competency on their
campuses. Since 2018 PCC has had the privilege of being recognized by the HECC
and the Oregon Community College Association (OCCA) as one of the institutions to
consult with as a model for setting goals for equity and inclusion for staff development
and student success.

PCC gathers and uses empirical evidence to analyze and improve access,
advancement, climate, education, training, recruitment, contracting, hiring/retention of
historically underserved students, faculty and staff. PCC applies racially conscious
systems of analysis, including Critical Race Theory, to examine and dismantle systems
of inequality at the college. PCC’s approach to internationalizing its curriculum expands



opportunities to create globally aware and culturally intelligent students, staff, and
faculty. PCC strives to provide opportunity to all students to ensure the highest level of
success. HB 2864 legislative requirements include:

1. Require continuing training and development opportunities that foster the
ability of the institution’s faculty, staff and administration to meet cultural
competency standards.

2. Propose institution-wide goals that seek to improve the cultural inclusion
climate for students, faculty, staff and administration from diverse backgrounds.

3. Require preparation of a biennial report that is presented to the appropriate
board regarding the institution’s progress toward achieving the goals set forth in
this legislation.

4. Recommend mechanisms for assessing how well the institution meets cultural
competency standards.

5. Ensure clear communication to new faculty, staff and administrators of the
institution’s commitment to meeting cultural competency standards in
professional development.

6. Include broad range of institutional perspectives and give equal weight to the
perspectives of administrators, faculty members, staff and students. All of the
requirements are in progress and/or emerging at PCC.

A priority for 2020 is the development of a comprehensive PCC Equity Plan that
intentionally and systematically provides a road to: a) meet all the requirements of HB
2864 and b) inform all manner of planning, programming, resource allocation and
decision-making at PCC to ensure that the college is well-positioned to meet the rapidly
changing landscape of diverse and urgent community, educational and workforce needs
we anticipate in Portland in the coming decade.

To effectively respond to ongoing needs within PCC, enhance efforts already in
progress, and advance transformative change toward a more equitable and socially just
PCC, our Equity Planning Process will be organized around the following objectives to
determine DEI priorities and signature activities:

1. Cultivate an inclusive campus/college climate.

2. Close or eliminate opportunity/equity gaps for student access and outcomes.

3. Attract, hire and retain a diverse faculty and staff committed to equity and

belonging.

4. Assess and mitigate equity and campus/college climate concerns.

5. Adopt and integrate guiding frameworks to support the learning and

development of students, faculty and staff.



6. Improve and accountability tools for assessing PCC’s progress toward
equitable opportunity and success. Initial HB 2864 report completion on
December 30, 2019 and a progress report to the board in December 2020.

PUBLIC COMMENT ON AGENDA ITEMS
ML=t 1 € 4o =) T 20-073

BUSINESS SESSION
Chair Harper proposed approval of Resolutions 20-069 to 20-076. Sonnleitner/Penson

PUBLIC COMMENT ON NON AGENDA ITEMS
BN JOM S . oo Tuition Rollback

REPORTS
Student: Hannah Alzgal
| want to say thank you for students who came. | know it is break, they have friends, and
family they want to see and they spent their time here. Thank you for the student
comments about tuition increases for those who could not be here. | really want to echo
Jeff’s comment - | appreciate that. | want to give a shout out to the District Student
Council this term. They have done some amazing work with grants, working on an
organizational shift in culture, removing white supremacy characteristics, and the
legislative directors for working on civic engagement with our students. | want to
acknowledge the elephant in the room, in regards to tuition rollback and collective
bargaining that just ended and the reinvestments. | really want to make sure that we
keep in mind that these investments are incredibly important in the long term; but the
increased cost on our students, right here right now, are not going to see the benefit
and are going to suffer the consequences. | want to make sure that as we are talking
about equity we know how we are framing that. We need to be reinvesting in direct
services for students, right here right now, who are paying for their education.

Faculty and Academic Professionals: Frank Goulard

First, | do want to thank everyone involved over the last calendar year in the collective
bargaining conversations. We have freedom of speech in our country and PECBA in
Oregon, the Public Employees Collective Bargaining Act that allows us a forum to
discuss with each other. In the PCC culture, we pride ourselves on being collegial and
collaborative. With the board’s help and guidance, | think we are. Sure, we disagree on
some matter, and in my opinion, that is why we have vibrancy. The friction and
disagreements lead to better outcomes in the end. We concluded in a good place and |
want to thank the five members of the administration bargaining team, also Vincent
Blanco and others. You can imagine how intricate it can be and yet we arrived in a
place, which we can call good. | also want to make sure that you know we at the HECC
have three months to develop legislative concepts and policy option packages. Staff will
fine-tune that between April and August and then the commission votes to take that to
the Governor. The Governor takes from September to November of 2020 to develop her
package with all kinds of input.



Classified: Jeff Grider

| echo Frank’s thanks to everyone involved with collective bargaining. | talk to many
union folks around the country and within our state. | think we have a bit of a unique
relationship here with our administration. Other people are often surprised that we can
sit across from each other in bargaining and the next day have a collegial relationship. |
do think that is special and | very much appreciate it. | do want to announce formerly
that our ratification vote this year had historic turnout. We got responses from 86% of
our eligible voters and the ratification passed at 97%.

Board Members:

Director Saltzman

| was not on the board when it made the commitment to look at a tuition rollback. To me
it remains a robust commitment that needs to be looked at. To simply conclude tonight
that tuition rollback is a dollar — to me — is not sufficient effort. | expect us to really dig
down deep to figure out how to do a tuition rollback. It’s still fair game and it's something
we should be doing. It was a commitment that the board made, even though again, |
was not on the board at the time that the commitment was made. | want that to be a
direction to the President and to my colleagues.

Director Diaz Rios
| agree with my colleague. We need to prioritize our students now. And as one of the
Gen Zer’s on the board | want to ask for a pardon for my sometime spitfire tongue.

President Mitsui

| also want to congratulate the Classified and Faculty/AP bargaining teams. | really want
to thank the Administrative bargaining team for the long hours, dedication, expertise and
professionalism they showed in the process. | want to thank Cheryl Belt for her
leadership, Lisa, Kurt, Dina and Eric as well. | do acknowledge that there was a
resolution that specifically stated we would take a look at tuition and if the funding came
in at a level that was higher than anticipated. | do also feel the need to speak for the
Management/Confidential group. This is a hardworking group. As you probably could
see exemplified tonight — they get it from all sides. They are very professional in how
they respond. | am very proud of them. In addition, if you take a look at the market
survey we're not at market. When we take a look at pretty low unemployment rate and
we try to fill open positions it is taking us longer and longer and longer. We take a look
at some of the key functions they preform around cyber security, finance, any number of
functions around the college and they play a critical role. | don’t want to undermine that.
They play a key role too. They are part of the team. They are part of the community. |
also want to note that | just got back from attending the United Nations Climate Change
Conference in Madrid. Thanks to the great work of folks like Briar Schoon, Tony Ichsan,
student leaders who have been active in the student sustainability movement and the
climate action fund. PCC has been rated by the AASHE (Association for the
Advancement of Sustainability in Higher Education) star rating system as the top
community college in the United States and was therefore asked to represent the
community college sector internationally at the climate conference. | went as a part of
WASI (We Are Still In) coalition. As you know, the current administration has announced



that we are pulling out of the Paris Agreement. There has been a coalition of state, city,
private actors who have gotten together and traveled to Madrid to state to the world that
we are still in. There were a lot of other countries asking us what is happening in the
United States and we could say that we are still in. It's been estimated that we would be
able to achieve the 2025 carbon reduction goals without the federal government, but if
we are to meet the 2050 goal we need the federal government. Everyone is watching
elections very closely. It was alarming to hear the data. The intergovernmental data on
climate change is not encouraging. As we take a look at strategic planning we need to
be thinking about climate resilience and climate refugees. We need to be thinking about
how things are going to be very, very different in about ten years. On the other hand, it
was inspiring. It was inspiring to see Bangladesh. It was inspiring to see the climate
vulnerable nations banding together to advocate through a digital media campaign
#MadForSurvival to raise up the importance to all of us who have more to do more than
our share to help those who have less and who are more vulnerable of disappearing
altogether. It was a great opportunity to see what other countries are doing. | was able
to make a lot of connections internationally that we hope to build strategic partnerships
with here. As you have heard, we will be breaking ground in Columbia County. That
land acquisition is now official. We will have a groundbreaking around January 29. The
SkillSPAN (State Policy Advocacy Network) award was announced and PCC was
announced as a member of the national SkillSPAN coalition. These are states that will
be receiving technical assistance for Pathways to Opportunity — that is our benefits
integration project that we are leading for the state and PCC. We also are part of the
Supportive Services Academy and will be receiving technical assistance on how to
improve wraparound supports for students. | also met with Tri Met CEO Doug Kelsey so
we could talk about transportation for PCC and students. I'm co-chairing a statewide
artificial intelligence task force for the Governor and will be putting together a report in
June looking at the implications of Al for higher education and workforce and how to
prepare our students for a different landscape.

ADJOURNMENT
There being no further business, the meeting adjourned at 9:33 pm.

Jim Harper, Chair Mark Mitsui, College President

Prepared by:

Jeannie Moton, Executive Coordinator

Minutes approved on January 16, 2019.



20-077

PREPARED BY:

APPROVED BY:

RECOMMENDATION:

January 16, 2020

APPROVAL OF PERSONNEL ACTIONS

The Human Resources Department Staff

Mark Mitsui, College President
That the Board of Directors approve the following actions:

A. Approval of new hires, new positions and change of position

Academic Professional Appointment— Anna Donville

Medical Laboratory Technology Program Specialist
Allied Health, Emergency and Legal Services Division, Cascade Campus

Annual Salary:

Effective:

Education:

Most Recent Experience:

Applicant Flow:

Gender
9 Female
6 Male
0 Not Disclosed

$46,004

December 30, 2019
Pacific University BHS, Health Science

Portland Community College AAS, Medical Laboratory Technology
Adventist Health Portland

Medical Technologist

Grade: 3 Step: 2

Ethnicity
American Indian or Alaska Native
Asian
Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total

QO -r~roOoOO-~~0O0
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Academic Professional Appointment— Rod Johnson

Scholarship Officer

Office of the Executive Vice President

Annual Salary:
Effective:
Education:

Most Recent Experience:
Applicant Flow:

Gender
45 Female

$47,615 Grade: 3
December 4, 2019

Portland State University

Step: 3

MS, Special Education

BS, Child and Family Studies
Marylhurst University

Closure Consultant

Ethnicity
1 American Indian or Alaska Native
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20 Male
3 Not Disclosed

Asian

Black or African American
Hispanic/Latino

Native Hawaiian or Other Pacific Islander
Not Disclosed

Two or More Selections

White

Total

OWhAhOOOI A~ O

|

Administrative Appointment (Temporary)— Kendra Cawley

Dean of Academic Affairs

Academic Affairs
Annual Salary:

$136,518 Grade: O

Effective: December 31, 2019 to July 15, 2020
Education: Washington University PhD, Biochemistry
University of Connecticut MS, Genetics
Carleton College BA, Biology
Most Recent Experience: Portland Community College
Dean of Academic Affairs (retired)
Applicant Flow: Direct Appointment
Administrative Appointment (Temporary)— Kellin Thompson
Academic Support Services Manager
Office of the Dean of Instruction, Sylvania Campus
Annual Salary: $69,000 Grade: K

Effective:
Education:

Most Recent Experience:

Applicant Flow:

December 21, 2019 to December 20, 2020

Portland State University MA, Curriculum and Instruction
Scripps College History

Portland Community College

Resource Center Coordinator, Sylvania Student Learning Center
Direct Appointment

Faculty Appointment— Kristopher Chew

Instructor, Alcohol and Drug Counseling
Allied Health, Emergency and Legal Services Division, Cascade Campus

Annual Salary:
Effective:
Education:

Most Recent Experience:

Applicant Flow:

Gender

11 Female

$52,530

December 30, 2019
Pacifica Graduate Institute
University of Redlands
Glendale Community College

Step: 1

MA, Depth Psychology

BA, Management

AS, Addiction Treatment Counseling
AA, Social Science

Portland Community College

Instructor, Alcohol and Drug Counseling (Adjunct)

Ethnicity
1 American Indian or Alaska Native
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Female

Male

Not Disclosed

American Indian/Alaskan Native

Asian

Black or African American
Hispanic/Latino

Native Hawaiian/Pacific Islander
Not Disclosed

Two or More Selections

White

12 Male 0
1 Not Disclosed 2
1

1

2

4

13

24

Asian

Black or African American
Hispanic/Latino

Native Hawaiian or Other Pacific Islander
Not Disclosed

Two or More Selections

White

Total

ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN THE JANUARY 16, 2020 PERSONNEL REPORT

5

01‘—\—\00

0
0
0
0
0
1
1
3
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20-078

PREPARED BY:

APPROVED BY:

REPORT:

RECOMMENDATION:

January 16, 2020

COMMENDATION OF RETIRING EMPLOYEE —
TAMMY BILLICK

Human Resource Department Staff
Mark Mitsui, College President

Tammy Billick has performed faithfully in her duties as a System
Analyst II, Manager/HR Systems Dev, Manager/Systems
Development, Manager/Technology Solutions and
Dean/Student Affairs for Portland Community College since
April 5, 1993. She retires effective December 31, 2019.

That the Board commend her for her service to Portland
Community College and wish her well in her retirement years.
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20-079

PREPARED BY:

APPROVED BY:

REPORT:

RECOMMENDATION:

January 16, 2020

COMMENDATION OF RETIRING EMPLOYEE —
KENDRA CAWLEY

Human Resource Department Staff
Mark Mitsui, College President

Kendra Cawley has performed faithfully in her duties as a
Biotechnology Instructor, Biology Instructor, Division Dean
and Dean of Academic Affairs for Portland Community
College since August 21, 1994. She retires effective
December 31, 2019.

That the Board commend her for her service to Portland
Community College and wish her well in her retirement years.
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January 16, 2020

20-080 COMMENDATION OF RETIRING EMPLOYEE —
ANITA CRAIG
PREPARED BY: Human Resource Department Staff
APPROVED BY: Mark Mitsui, College President
REPORT: Anita Craig has performed faithfully in her duties as an Office

Assistant | & Employment Representative for Portland
Community College since September 11, 2006. She retires
effective December 31, 2019.

RECOMMENDATION: That the Board commend her for her service to Portland
Community College and wish her well in her retirement years.
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January 16, 2020

20-081 COMMENDATION OF RETIRING EMPLOYEE —
SALLY GREGORY

PREPARED BY: Human Resource Department Staff

APPROVED BY: Mark Mitsui, College President

REPORT: Sally Gregory has performed faithfully in her duties as an

Accountant Il and Manager/Financial Reporting for Portland
Community College since August 14, 2006. She retires
effective December 31, 2019.

RECOMMENDATION: That the Board commend her for her service to Portland
Community College and wish her well in her retirement years.
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January 16, 2020

20-082 COMMENDATION OF RETIRING EMPLOYEE —
FRED MILLER
PREPARED BY: Human Resource Department Staff
APPROVED BY: Mark Mitsui, College President
REPORT: Fred Miller has performed faithfully in his duties as Full-time

Faculty and Part-time Faculty for Portland Community College
since January 7, 1981. He retires effective December 31, 2019.

RECOMMENDATION: That the Board commend him for his service to Portland
Community College and wish him well in his retirement years.
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20-083

PREPARED BY:

APPROVED BY:

REPORT:

RECOMMENDATION:

January 16, 2020

COMMENDATION OF RETIRING EMPLOYEE —
CANDACE SANDER

Human Resource Department Staff
Mark Mitsui, College President

Candace Sander has performed faithfully in her duties as a
Student Development Office Assistant, Evening Campus
Coordinator, Occupational Training Specialist, Student services
Assistant and Employment Specialist for Portland Community
College since October 10, 1988. She retires effective
December 31, 2019.

That the Board commend her for her service to Portland
Community College and wish her well in her retirement years.

184



January 16, 2020

20-084 COMMENDATION OF RETIRING EMPLOYEE —
THOMAS SEMPH
PREPARED BY: Human Resource Department Staff
APPROVED BY: Mark Mitsui, College President
REPORT: Thomas Semph has performed faithfully in his duties as Public

Safety Officer for Portland Community College since August 4,
2003. He retires effective December 17, 2019.

RECOMMENDATION: That the Board commend him for his service to Portland
Community College and wish him well in his retirement years.
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20-085

PREPARED BY:

APPROVED BY:

REPORT:

January 16, 2020

COMMENDATION OF RETIRING EMPLOYEE —
NICOLA SILVERSTONE

Human Resource Department Staff
Mark Mitsui, College President
Nicola Silverstone has performed faithfully in her duties as an

Employment Specialist for Portland Community College since
February 18, 2014. She retires effective January 3, 2020.

RECOMMENDATION: That the Board commend her for her service to Portland

Community College and wish her well in her retirement years.
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January 16, 2020

20-086 COMMENDATION OF RETIRING EMPLOYEE —
SUSAN WILSON

PREPARED BY: Human Resource Department Staff

APPROVED BY: Mark Mitsui, College President

REPORT: Susan Wilson has performed faithfully in her duties as an

Academic Support Specialist, Academic Advising Coordinator,
Academic Advising Specialist, Office Support Series VI & VI
and Secretary for Portland Community College since June 11,
1979. She retires effective January 31, 2020.

RECOMMENDATION: That the Board commend her for her service to Portland
Community College and wish her well in her retirement years.
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20-087

PREPARED BY:

APPROVED BY:

REPORT:

January 16, 2020

FREEDOM OF EXPRESSION POLICY—BP 3900 (SECOND
READING)

Sylvia Kelley, Executive Vice President

Mark Mitsui, College President

The College is conducting a comprehensive review of its
policies, procedures, and guidelines regarding freedom of
expression. As part of this review, the College has identified the
need for a specific Board policy regarding freedom of
expression. In alignment with the Oregon Community College
Association (“OCCA”) policy framework, it is best practice for
the Board to adopt a policy that establishes high-level
expectations and directs the President to enact administrative
procedures and other guidance implementing the Board policy.

Staff have prepared a Freedom of Expression policy (Exhibit B)
based on the model OCCA policy that addresses the following
areas:

- A firm commitment to protecting freedom of expression for
all members of the College community;

- A statement of the College’s right to impose permissible
time, place, and manner regulations on free expression, in
order to allow for the orderly operation of the College’s
campuses and to carry out its education mission;

- A clear statement that the College will not permit expression
that includes specific threats of violence, causes significant
disruption to the College’s operations, is defamatory, is
obscene, or incites others to commit acts that violate law or
policy;

- A reminder that the College prohibits harassment, bullying,
threats, and intimidation, and expression that violates these
policies will not be tolerated; and

- Adirective to the President to enact necessary
administrative procedures to carry out the policy.

In addition to the Board policy and administrative regulations,
the College is drafting several FAQ documents that will provide
more information about the First Amendment as well as
resources available to students and others who are negatively
impacted by protected speech that is unwelcoming or does not
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reflect the College’s values of diversity, equity, and inclusion.

Throughout this process, the College will seek input from
students, faculty, and staff to ensure the guidance reflects the
needs of our community.

RECOMMENDATION: Accept BP 3900 Freedom of Expression (Exhibit B) policy for
First Reading at the December 2019 meeting, with the Second
Reading and Adoption of the Freedom of Expression Policy to
be scheduled for the January 2020 Board of Directors meeting.
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20-087
Exhibit B

BP 3900 Freedom of Expression Policy

Portland Community College (“PCC”) supports the right to freedom of expression.
Students, employees, and members of the public are free to exercise their rights of free
expression, subject to the requirements of this policy and the accompanying
administrative procedures.

In order to support PCC’s educational mission and to help ensure safety for all
members of the PCC community, this policy establishes time, place, and manner
regulations as permitted under the law in designated forums. The intent of PCC’s time,
place, and manner regulations is to support free dialogue and debate while allowing for
the orderly operation of PCC’s campuses.

PCC does not permit speech or expression that includes specific threats of violence,
causes significant disruption to PCC’s operations, is defamatory, is obscene according
to current legal standards, or incites others so as to create a clear and present danger
of the commission of unlawful acts on PCC’s property or the violation of PCC’s policies
or procedures.

PCC'’s policies prohibit harassment, bullying, threats, and intimidation. Speech or
expression that violates these policies will not be tolerated, and students violating them
may be subject to discipline.

The Board directs the President to enact administrative procedures as necessary to
enact this policy and to reasonably regulate the time, place, and manner of the exercise
of free expression in designated forums.

4829-1548-9965.1
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20-088

PREPARED BY:

APPROVED BY:

REPORT:

RECOMMENDATION:

January 16, 2020

REIMBURSEMENT OF A LEASE TERMINATION EXPENSE

Matthew Altman, Division Dean, Science and Technology, Rock
Creek
Karol Ford, Representative, Human Resources

Chris Villa, Campus President, Rock Creek
Mark Mitsui, College President

The Farm Coordinator/Veterinary Tech Support position (“the
Farmer”) is a Classified position at the Rock Creek campus and
is directly responsible for the care of over 150 animals,
including cattle/cows, sheep, goats, alpacas, dogs, cats,
chickens, rabbits, and others. Due to regulations regarding
animal care, the Farmer is required to live on site at the Rock
Creek Campus as a condition of employment in order to have
immediate access to provide animal care, regardless of time of
day and whether the campus is open or closed.

The newly hired Farmer, Avery Thompson, had to break a
lease at significant personal expense in order to accept the
position and move on-site. Because the Classified Agreement
does not provide for compensation or reimbursement for such
expenses, approval to reimburse the Farmer is requested.

The Classified Federation has been advised of this
reimbursement, and is in agreement that this is a one-time,
non-precedent setting occurrence.

That the Board of Directors approve the following:
Payment to Avery Thompson in the amount of $1500 to

reimburse her for her lease termination expense, subject to
applicable taxes and withholding.
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20-089

PREPARED BY:

APPROVED BY:

REPORT:

RECOMMENDATION:

January 16, 2020

APPOINTMENT OF DELEGATES TO ATTEND THE
ASSOCIATION OF COMMUNITY COLLEGE
TRUSTEES (ACCT) 2020 COMMUNITY COLLEGE
NATIONAL LEGISLATIVE SUMMIT IN WASHINGTON,
D.C. FROM FEBRUARY 10-12, 2020

Jeannie Moton, Executive Coordinator, Board of
Directors

Mark Mitsui, College President

In accordance with Board Policy B 210, the Board of
Directors recognizes the benefits derived by the College
through membership in various educational organizations
and from attendance of directors at state and national
meetings which deal with community college issues. The
Chair and Vice Chair have considered a slate of
delegates to attend the ACCT National Legislative
Summit in Washington, D.C. from February 10-12, 2020.

That the Board of Directors appoints Jim Harper as an
additional delegate to represent the College at the ACCT
National Legislative Summit. Alex Diaz Rios is not able
to attend as planned.

192



Portland
Community
College

Board of Directors Goals 2019-2020

Diversity, Equity and Inclusion
Strategic Goal: Ensure that the Board of Directors and the President both advance
Diversity, Equity and Inclusion in measurable and strategic ways.

PCC increases the recruitment, hiring and retention of employees of color.

PCC increases the awarding of contracts to MWESB companies.

The PCC Board of Directors will establish and implement a way of including DE & |
into the policy making process and other key board functions.

Equitable Student Success
Strategic Goal: The board holds itself and the college president accountable for improving
equitable student success.

PCC improves access, retention, and completion rates for all students and reduces
and then eliminates disparities in these rates for low-income students and students of
color.

Board members utilize personal and professional networks to establish new strategic
partnerships that bring new resources to the goal of improving outcomes for students
(e.g., resources that address student housing and food insecurity, the PCC
Campaign for Opportunity, etc.)

Mission Fulfillment

Strategic Goal: Through the development of policy, a strong relationship with the college
president and effective public advocacy, ensure that Portland Community College is well
positioned to meet the current and future needs of the communities it serves:

Engage, at the board level, in the PCC Strategic Planning Process and prepare for
the board role in the next accreditation visit.

Continue to engage in coordinated, strategic advocacy with city, county, regional,
state and federal governments.

Continue strategic oversight of critical college performance through the Audit
Committee, dashboard review, budget presentations, evaluation of the president, etc.
Evaluate the PCC President relative to his work plan.

The PCC Board of Directors met for a retreat on July 26, 2019. From that
meeting a working agreement was established. This is that agreement:

Treat each other with respect e Plan agenda thoughtfully

Listen with an empathic mind and heart ® Be prepared

Be honest, act with integrity o Create a positive working environment
Call in/Call out o Be aware of impact as well as intent
Conduct effective meetings e Stay true to board goals

Stay engaged e Reference Legacy Goals in meetings

Start/Stop on time



The College prohibits unlawful discrimination based on race, color, religion, national origin, sex,
matrital status, disability, veteran status, age, sexual orientation, or any other status protected by
federal, state, or local law in any area, activity or operation of the College. The College also
prohibits retaliation against an individual for engaging in activity protected under this policy, and
interfering with rights or privileges granted under anti-discrimination laws. In addition, the College
complies with applicable provisions of the Civil Rights Act of 1964 (as amended), related
Executive Orders 11246 and 11375, Title IX of the Education Amendments Act of 1972, Section
504 of the Rehabilitation Act of 1973, Americans with Disabilities Act of 1990 (as amended),
Uniformed Services Employment and Reemployment Rights Act ("USERRA"), and all local and
state civil rights laws. Under this policy, equal opportunity for employment, admission, and
participation in the College’s programs, services, and activities will be extended to all persons,
and the College will promote equal opportunity and treatment through application of this policy
and other College efforts designed for that purpose.
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