USING LINKEDIN FOR JOB SEARCH
(Adapted from Marie Zimenoff - Career Thought Leaders)

Here are the building blocks of the strategy – job seekers need:

1. A clear understanding of what they want to be known for, who needs to know them, and what conversations they want to have with this audience
2. A search-optimized profile with a clear headline, engaging summary, and experience sections that add flavor to resume content
3. A target list of companies they can use to set job alerts and guide the initial search for people and content
4. A deep dive into the job listings feature and an application strategy to optimize results and minimize time spent applying to open roles 
5. A warm outreach strategy to improve the help they get from those that already know, like, and trust them (using LinkedIn + other tools for better results) 
6. A community-building strategy to build new relationships and become liked and trusted in their target industry (going beyond LinkedIn speeds this up)
7. A cold outreach strategy to expand their network, create opportunities, or improve application outcomes
8. A content creation plan to post on topics that build their visibility for their target roles with their target audience
9. A plan to consistently execute the strategy elements they choose...it's going to take proactive effort and likely take longer than they want
10. A weekly review of the results and adjust the plan
