Accident/Incident Investigation Plan — Appendix C: Work-Related
Injuries and llinesses

Employee Injury: An injury is any wound or damage to the body resulting from an
event in the work environment. Examples: Cut; puncture; laceration; abrasion; fracture;
bruise; contusion; chipped tooth; amputation; insect bite; electrocution; or a thermal,
chemical, electrical, or radiation burn. Sprain and strain injuries to muscles, joints, and
connective tissues are classified as injuries when they result from a slip, trip, fall, or
other similar accidents.

An injury is work-related if an event or exposure in the work environment caused or
contributed to the condition or significantly aggravated a pre-existing condition. Work-
relatedness is presumed for injuries and illnesses resulting from events or exposures
occurring in the workplace, unless an exception* specifically applies.

Employee lliness: An iliness is work-related if an event or exposure in the work
environment caused or contributed to the condition or significantly aggravated a pre-
existing condition. Work-relatedness is presumed for injuries and illnesses resulting
from events or exposures occurring in the workplace, unless an exception* specifically
applies.

Skin diseases and disorders: Skin diseases or disorders are illnesses involving
the worker’s skin caused by work exposure to chemicals, plants, or other
substances. Examples: Contact dermatitis, eczema, or rash caused by primary
irritants, and sensitizers or poisonous plants; oil acne; and friction blisters, chrome
ulcers, or inflammation of the skin.

Respiratory conditions are illnesses associated with breathing hazardous
biological agents, chemicals, dust, gases, vapors, or fumes at work. Examples:
Silicosis; asbestosis; pneumonitis; pharynagitis; rhinitis; acute congestion; farmer’s
lung; beryllium disease; tuberculosis; occupational asthma; reactive airways
dysfunction syndrome (RADS); chronic obstructive pulmonary disease (COPD);
hypersensitivity pneumonitis; toxic inhalation injury, such as metal fume fever;
chronic obstructive bronchitis; and other pneumoconiosis.

Poisoning: Poisoning includes disorders evidenced by abnormal concentrations of
toxic substances in blood, other tissues or bodily fluids, or the breath that are
caused by the ingestion or absorption of toxic substances into the body. Examples:
Poisoning by lead, mercury, cadmium, arsenic, or other metals; poisoning by
carbon monoxide, hydrogen sulfide, or other gases; poisoning by benzene, benzol,
carbon tetrachloride, or other organic solvents; poisoning by insecticide sprays,
such as parathion or lead arsenate; and poisoning by other chemicals, such as
formaldehyde.

Hearing Loss: Noise-induced hearing loss is defined for recordkeeping purposes
as a change in hearing threshold relative to the baseline audiogram of an average
of 10 decibels or more in either ear at 2,000, 3,000, and 4,000 hertz, and the
employee’s total hearing level is 25 decibels or more above audiometric zero (also
averaged at 2,000, 3,000, and 4,000 hertz) in the same ear.
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All other occupational ilinesses: Examples: Heatstroke, sunstroke, heat
exhaustion, heat stress, and other effects of environmental heat; freezing, frostbite,
and other effects of exposure to low temperatures; decompression sickness; effects
of ionizing radiation (isotopes, X-rays, radium); effects of nonionizing radiation
(welding flash, ultraviolet rays, lasers); anthrax; bloodborne pathogenic diseases
such as AIDS, HIV, hepatitis B, or hepatitis C; brucellosis; malignant or benign
tumors; histoplasmosis; coccidioidomycosis; and musculoskeletal disorders
(MSDs).

*Read OAR 437- 001-0700(6) for the exceptions. The work environment includes the
establishment and other locations where one or more employees are working or are
present as a condition of their employment.

OAR 437-001-0700(6)

Work-Related. You must consider an injury or illness to be work-related if an event or
exposure in the work environment either caused or contributed to the resulting condition
or significantly aggravated a pre-existing injury or illness. You must presume work-
relatedness for injuries and illnesses resulting from events or exposures occurring in the
work environment, unless an exception in Table 3 specifically applies.

(a) Oregon OSHA defines the work environment as the establishment and other
locations where one or more employees work or are present as a condition of their
employment.

(b) If it is not obvious where the precipitating event occurred you must evaluate the
employee's work duties and environment to decide whether events or exposures in
the work environment either caused or contributed to the condition or significantly
aggravated a pre-existing condition.

(c) A pre-existing injury or iliness is significantly aggravated when an event or
exposure in the work environment results in (A) through (D) below. Oregon OSHA
considers an injury or illness to be a pre-existing if it resulted solely from a non-work-
related event or exposure that occurred outside the work environment.

(1) Death, provided that the pre-existing injury or illness would likely not have
resulted in death but for the occupational event or exposure.

(2) Loss of consciousness, provided that the pre-existing injury or illness would
likely not have resulted in loss of consciousness but for the occupational event or
exposure.

(3) One or more days away from work, or days of restricted work, or days of job
transfer that otherwise would not have occurred but for the occupational event or
exposure.

(4) Medical treatment in a case where no medical treatment was needed for the
injury or illness before the workplace event or exposure, or a change in medical
treatment was necessitated by the workplace event or exposure.

(d) An injury or illness occurring in the work environment that falls under one of the
following exceptions found in Table 3 is not work-related, and is not recordable.
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(e) Travel. Injuries or illnesses occurring during travel are work-related if the
employee was engaged in work activities in the interest of the employer and it is not
one of the exceptions in Table 4 - Travel status exemptions.

f) Work at home. Injuries and illnesses that occur while an employee works at home,
including work in a home office, is work-related if the injury or iliness relates directly
to the work rather than to the general home environment or setting.

g) Former employees. If you are notified that a former employee had a work-related
injury or illness when in your employment, record the date of the incident on the
appropriate OSHA 300 log for the date of the injury. If the date is not known, use the
last day of employment.

Table 3 — Work Environment Exceptions
Do not record injuries and illnesses if ...

-At the time of the injury or illness, the employee was present in the work
environment as a member of the general public rather than as an employee.

-The injury or iliness involves signs or symptoms that surface at work but result
solely from a nonwork-related event or exposure that occurs outside the work
environment.

-The injury or illness results solely from voluntary participation in a wellness program
or in a medical, fitness, or recreational activity such as blood donation, physical
examination, flu shot, exercise class, racquetball, or baseball.

-The injury or illness is solely the result of an employee eating, drinking, or preparing
food or drink for personal consumption (whether bought on the employer's premises
or brought in). For example, if the employee is injured by choking on a sandwich
while in the employer's establishment, the case is not work-related. Note: If the
employee becomes ill by ingesting food contaminated by workplace contaminants
(such as lead), or gets food poisoning from food supplied by the employer, the case
is work-related.

-The injury or iliness is solely the result of an employee doing personal tasks
(unrelated to their employment) at the establishment outside of the employee's
assigned working hours.

-The injury or iliness is solely the result of personal grooming, self-medication for a
nonwork-related condition, or is intentionally self-inflicted.

-The injury or iliness is caused by a motor vehicle accident and occurs on a
company parking lot or company access road while the employee is commuting to or
from work.

-The illness is the common cold or flu (Note: contagious diseases such as
tuberculosis, brucellosis, hepatitis A, or plague are work-related if the employee is
infected at work).

-The illness is a mental illness. Mental illness is not work-related unless the
employee voluntarily provides the employer with an opinion from a physician or other
licensed health care professional with appropriate training and experience
(psychiatrist, psychologist, psychiatric nurse practitioner, etc.) stating that the
employee has a work-related mental illness.
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Table 4 — Travel Status Exemptions

Do not record injuries or ilinesses that occur when the employee is on travel status if
they meet one of the exceptions listed below.

If the employee ... You may use the following to determine if an
injury or illness is work-related.

-Checked into a hotel or motel = 1 day: When a traveling employee checks into a hotel, motel, or
other temporary residence, they establish a “home away
from home." You must evaluate the employee's activities
after they check into the hotel, motel, or other temporary
residence for their work-relatedness in the same manner
as you evaluate the activities of a nontraveling employee.
When the employee checks into the temporary residence,
they have left the work environment. When the employee
begins work each day, they re-enter the work environment.
If the employee has established a “home away from
home" and is reporting to a fixed worksite each day, you
also do not consider injuries or ilinesses work-related if
they occur while the employee is commuting between the
temporary residence and the job location.

-Took a detour for personal reasons: Injuries or illnesses are not work-related if they occur while
the employee is on a personal detour from a reasonably
direct route of travel (e.g., took a side trip for personal
reasons).
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