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Dear PCC District Residents,

On behalf of Portland Community College, | am pleased
to present the final 2017 Bond Report, prepared by the
Office of Planning & Capital Construction (P&CC).

Thanks to your unwavering support, we are proud to showcase the remarkable strides we have made in
revitalizing PCC'’s facilities to inspire and uplift our students. These much-needed improvements enable
us to meet the needs of current and future students, ensuring safety, security, longevity, and access for
all. These projects are crucial to realizing PCC’s mission to deliver access to quality education while
advancing economic development and promoting sustainability in a collaborative culture of diversity,
equity, and inclusion.

Your endorsement as PCC district residents has empowered us to create such innovative and
supportive learning environments. We are, and will remain, dedicated stewards of public investment
and advocates for student success in our region.

“Your endorsement as PCC district residents has
empowered us to create such innovative and
supportive learning environments.”

Key developments in this bond cycle include:

@ Redeveloping Portland Community College’s Opportunity Center at 42" Avenue, the college’s
first mass timber building, born from a robust community-led design process.

¢ Renovating the east side of the Health Technology Building at the Sylvania Campus, where
modern classrooms and accessible features set a new standard for health professionals on campus. Dr. Adrien L. Bennings, President, Portland Community College
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@ Building the new Oregon Manufacturing Innovation Training Center to support apprenticeship
and training programs in advanced technologies.

& Completing the college’s first comprehensive facilities plan, offering a development guide for
the future of PCC.

Over the past few years, our team has been challenged to grapple with evolving economic landscapes
that have shaped every aspect of our projects. Through responsive and innovative strategies, we have
continued to prioritize student success and deliver on our promises to voters.

Through the new 2022 bond, PCC remains committed to ongoing developments that uphold this
standard of excellence and center servitude to the community. We are excited about the opportunities
ahead and remain dedicated to delivering projects through a sustainable and equitable lens that
prioritizes a quality student experience.

Thank you for your continued support as we close this chapter and embark on a new one.

With gratitude,

Dr. Adrien L. Bennings
President, Portland Community College
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Introduction

In 1961, Portland Community College (PCC) opened its doors with
the mission of providing affordable education and training
opportunities to support the success and economic vitality

of the local workforce.

With four major campuses, multiple education centers, and auxiliary service spaces, PCC serves as

a cornerstone of learning and innovation in the region. Thanks to ongoing community support, the
college continues to expand its campuses, invest in new centers and technologies, and create more

inclusive spaces. THE OFFICE OF PLANNING & CAPITAL CONSTRUCTION

In 2017, voters approved a bond measure to invest in PCC’s future and enhance its workforce training
programs. These investments include updates to equipment and technology, as well as improving . . '
accessibility across all PCC facilities. Bond-funded projects have also transformed learning spaces P&CC helps Portland Commumty CO”ege achieve its

to accommodate new teaching modalities, such as the renovation of the Health Technology Building academic mission by providing planning, design,
at the Sylvania Campus — the largest project in PCC’s history. . : .
construction, and project management services for

The funding has enabled the development of new workforce training facilities that provide hands-on y : ' :
all of the college’s major capital projects.

learning experiences and pathways to high-demand careers in fields such as advanced manufacturing,
healthcare, and information technology. These programs offer classes to help individuals explore
career options, alongside “on-ramp” series that support prospective students transitioning into PCC

credit courses.

Across the district, several initiatives have addressed deferred maintenance while advancing
sustainability goals, such as reducing energy usage. Sustainable development practices are a
hallmark of bond-funded projects, featuring energy-efficient systems, applications of recycled
and reclaimed wood, and the adoption of innovative sustainable materials like mass timber.

With nearly 100 projects completed in this bond cycle, the Office of Planning & Capital Construction
(P&CC) has made significant progress toward creating sustainable, equitable, and inclusive spaces
that reflect the region’s future. The office has implemented measures to reduce the environmental
impact of construction while promoting resource efficiency and innovation. By developing transparent
tracking systems, P&CC incentivizes participation from construction partners and creates cutting-edge
spaces that prepare students for hands-on, real-world learning opportunities.

New collaborations with local industry partners and aligned programming continue to pave the
way for advanced educational initiatives, incorporating increasingly sophisticated technologies
and specializations. PCC remains committed to equipping students with the knowledge, skills,
and industry connections they need to succeed in an evolving workforce.
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Overview

The Office of Planning & Capital Construction
(P&CC) centers sustainability, equity, and
technology in all its projects, programs,
and activities.

SUSTAINABILITY

PCC embraces a dynamic, collaborative approach to
sustainability, integrating it into strategic planning, campus
operations, student initiatives, and academics.

Sustainability is integral to the design and construction
processes at P&CC. Bond-funded projects contribute to the
college’s sustainability goals by incorporating building designs
informed by sustainability workshops and energy modeling.

EQUITY

SUSTAINABILITY
EQUITY

At the heart of PCC is a commitment to diversity, equity,
and inclusion. These values are essential to the college’s
mission, ensuring that higher education and opportunities
are accessible to everyone in our community.

P&CC is dedicated to managing construction projects and
infrastructure investments with a focus on beneficiaries,
addressing disparities, and supporting equitable outcomes.

TECHNOLOGY

Technology plays a crucial role in all of PCC’s endeavors.
To advance the college’s vision of excellence in education
through technological innovation, P&CC oversees capital
projects related to information technology, public safety,
and security.

These initiatives include planning and implementing
improvements in network infrastructure, audiovisual
technologies, business continuity, and electronic security.
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SUSTAINABILITY

“Through workforce training programs and wrap-around
support from social service, housing, and healthcare partners,
we provide opportunities for people to transform their lives
through education and careers. Our community members
can build brighter futures for themselves and their families.”

Pam Hester, Program Dean, Community Workforce Development

[
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Sustainability

PCC’s Opportunity Center at 42" Avenue (OC42) is the college’s
first mass timber building and inaugural project centering
equity in design.

Situated in the vibrant Cully neighborhood of Northeast Portland, the workforce development center has
been in operation since 1998 and was formerly known as the Portland Metropolitan Workforce Training
Center (PMWTC).

Reimagined into a two-story facility, the new center provides ample space for classrooms and offices,
along with a bright and modern community space for gatherings and celebrations.

Built with a sustainable wood product that is both durable and environmentally friendly, the center is
groundbreaking in its utilization of mass timber, offering a welcoming atmosphere and a new opportunity
for sustainable development for the college.

By prioritizing green building, this project furthers the college’s focus on strategizing a foundation for
sustainability that will ensure consistent and lasting progress. The incorporation of mass timber opened
the doors to more inclusive design practices for the college.

Beyond integrating sustainable materials and energy-efficient features, the OC42 project was guided
by P&CC’s commitment to equity in design. The center’s design was shaped through a community-led
engagement process, emphasizing collaboration with local partners and community members.

At its core, this project serves as a model for sustainable practices across PCC campuses, and embodies
a holistic approach to designing with equity in mind.

OC42 provides education, job training, life skills, and employer connections for
PCC students and community members. The following services are offered onsite:


https://www.pcc.edu/locations/42nd-ave/
https://www.pcc.edu/locations/42nd-ave/

A FOCUS ON ENERGY EFFICIENCY

The OC42 mass timber building incorporates a range
of energy-efficient features designed to minimize its
environmental impact and maximize its performance.

The all-electric building showcases the following
energy-efficient features throughout the center, all of
which contribute to reduced energy consumption and
lower operational costs over the building's life cycle:

4 Daylight strategies include window glazing,
insulation, and shading, maximizing access to
outdoor views and reducing reliance on electrical
and energy systems.

& Thermal zoning and ceiling fans reduce the
energy load on the HVAC systems, allowing for
different stages of comfort control that enhance
air quality and cost efficiency.

@ Optimized lighting begins on the roof with
216 photovoltaic panels providing 104.8 kW
of electrical power to the center. LED lights
are installed throughout the interiors with room-
by-room controls for comfort and preference.
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The center was awarded LEED® Gold certification, an
achievement that advances sustainable practices and
reduces the environmental footprint of redevelopment
projects. This sustainability-centered project has set
a precedent for responsible development at PCC.

The LEED® certification trademark is owned by the U.S. Green Building Council®
and is used with permission
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LEADING WITH EQUITABLE DESIGN

Equity in design is an approach that emphasizes inclusivity,
and addresses systemic inequities by incorporating design
that is informed by marginalized communities. Rooted in
the principles of social justice, the concept aims to address
disparities and promote wellness through design outcomes.

Key principles of equity-centered design encompass
several important elements such as engaging a diverse
range of stakeholders to increase representation and
ensure that designs have cultural relevance. Sustainability
is essential and emphasizes the need to design with
awareness of environmental impacts, striving for solutions
that support both people and the environment.

The equity-led engagement process for OC42 provided P&CC
the opportunity to partner with organizations like Living Cully,
a local nonprofit organization representing an innovative
collaboration among Habitat for Humanity, Hacienda
Community Development Corporation, Native American
Youth and Family Center, and Verde. Together, the groups
convened community participants to help inform and enrich
the design process.
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Affinity Groups Engaged:

¢ Affordable housing residents
Black community members
Community-based organizations
PCC students, staff, and faculty
Community members with disabilities
Latine/x community members
Somali youth
Native American elders and youth

Residents of mobile home parks

® & 6 6 6 O O o o

Small-business owners and employees
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SUSTAINABILITY SPOTLIGHT




The college’s Contracting Equity Program intentionally centers access through robust equity objectives,
innovative mentoring arrangements, and deep community engagement.

Through the development of teaming arrangements, P&CC collaborates with contracting partners to

“PRCC is prioritizing access through an Uﬂwavering address utilization disparities in subcontracting.
commitment to our equity objectives, transparency with

our community, and innovative teaming arrangements.”

Established firms are paired with emerging certified firms to manage aspects of larger projects to
share skills, develop capacity, build relationships, and expand access. These arrangements have
been transformative in bringing new partners to PCC projects, bolstering development with a focus
on equitable access.

Amy James Neel, Workforce and Contracting Equity Manager P&CC has prioritized the inclusion of skilled craftworkers who reflect the community that we serve.

This is possible through workforce objectives disaggregated by journeyworker and apprentice, women,
and People of Color.

PCC’s workforce equity outcomes on large projects continue to be some of the highest in the region.

Scan the QR code to learn more about the Workforce and Contracting Data Dashboard here

a regional approach to recruiting and retaining
women and People of Color in the construction
trades. This framework was co-created by local
government entities, organized labor, nonprofit,
and private industry partners.

upholds a zero
tolerance policy to jobsite discrimination, and
promotes culture change leading to stronger
worker retention.

a cross
section of construction industry stakeholders
focused on increased workforce diversity in
the City of Portland.

which supports the
city's equitable contracting policies, processes,
and outcomes.
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PCC'’s equity goals are informed by regional workforce market studies
indicating that our region is experiencing a workforce crisis, with
deficits that disproportionately impact women, People of Color, and
other minorities in the trade industry.

These craftworkers are less likely to be exposed to high-wage
construction careers and more likely to leave their apprenticeship
programs due to harassment, lack of quality training, and fewer project
hours. Diversifying the construction workforce not only helps create a
stronger supply of industry workers, it also directly addresses issues of
poverty and economic mobility within communities of color and working
families in the region.

Construction projects and infrastructure investments are
managed through an equity lens that examines current disparities,
beneficiaries, and opportunities for equitable outcomes. P&CC
monitors outcomes and equity metrics on projects and publishes
data on a public-facing platform. The Workforce and Contracting
Data Dashboard ensures accountability and fosters transparency
with project stakeholders and our community.

This custom P&CC-developed dashboard displays workforce and
contracting equity objectives for each project, providing valuable
insights into successes and areas for improvement. The database
has become an important tool for strengthening partnerships in
the field, providing inspiration for other agencies that are working
on equity outcomes.

Partnering businesses are identified according to their certification
by Oregon’s Certification Office for Business Inclusion and Diversity
(COBID) or Washington’s Office of Minority and Women’s Business
Enterprises (OWMBE).

PCC’s equity goals work toward equalizing the opportunity to learn
and advance in the skilled trades, particularly for those who have
been historically excluded from these opportunities. For this reason,
P&CC has set forth objectives regarding journeyworkers (workers
who have attained a level of skill, ability, and competency recognized
within the construction industry) and apprentices (workers who
learn a trade from experienced craft professionals onsite).
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Advocacy for equitable outcomes
is central to the work Amy leads
at P&CC.

A carpenter by trade, she has
experience both as a licensed
contractor and small business
owner, infusing a commitment

to support contractors in evolving
employment practices that foster
mentorship, advancement,
accommodation, and dignity.
She promotes the importance of
cultivating safe jobsites that focus
on the retention and advancement
of all skilled craftworkers.

Her dedication and advocacy have
championed stronger participation
and visibility across capital projects
at PCC.

Amy fosters environments that
build toward a culture of belonging,
elevating the work of the college
by creating safer, more inclusive
worksites.
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Advocacy starts with an acknowledgment that the construction industry contains chronic, systemic
inequity along racial, ethnic, and gender lines — particularly where those identities intersect.

P&CC is committed to upholding a procurement diversity plan that engages both the workforce
and contracting communities.

Utilizing a comprehensive approach such as Targeted Universalism (TU) allows for a deeper
understanding of how systems and structures influence procurement, ultimately leading to
more effective and equitable outcomes.

P&CC uses three tools to intentionally address workforce and contracting equity:

The goal of the Respectful Workplace Program is culture change through bystander intervention,
in service of eliminating bullying, harassment, hazing, and exclusion that disproportionately affects
the participation and retention of minority and women workers in the industry.

The WTHP provides an intentional framework to maximize apprenticeship and employment
opportunities for BIPOC, women, and economically disadvantaged workers in the construction
trades. By outlining specific requirements for recruitment, training, retention, and employment,

this program ensures PCC’s contracting dollars provide equitable opportunities to these historically
oppressed groups of people.

The goal of the CEP is to ensure PCC projects provide meaningful professional, supplier, and
construction contracting opportunities for certified firms, improving outcomes for local emerging
small businesses (ESB) and supporting the growth of construction firms owned by People of
Color (MBE), women (WBE), veterans, and other marginalized groups.
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On projects over $200,000, P&CC aspires to meet the following equity objectives:

Of project contract value will be performed by Minority, Women-Owned,
Emerging Small Business and Veteran Business Enterprises (MWESB/V)

Of the above 20% of project contract value will be performed by any
combination of Minority Business Enterprises (MBE) and Disadvantaged
Business Enterprises (DBE)

P&CC has set forth the following workforce equity objectives:

Journeyworker hours performed by Black, Indigenous, Latine/x,
or other People of Color

Journeyworker hours performed by women

Apprentice hours performed by Black, Indigenous, Latine/x,
or other People of Color

Apprentice hours performed by women

Total apprentice hours by contractor and trade



The renovation of the Health Technology (HT)
Building on the Sylvania Campus underscores PCC’s
commitment to improving the student experience.

As the largest renovation in the college’s history, this
project is part of a comprehensive effort to enhance
the campus infrastructure.

The project successfully achieved and surpassed its
workforce and contracting goals, obtained LEED® Gold
certification, and excelled at prioritizing student needs
through the design process.

Sustainable features of the project:

Ample natural light with daylight harvesting controls
to minimize energy usage

Implementation of occupancy sensors throughout
the building

Installation of a photovoltaic array (solar panels)
on the roof

Utilization of reclaimed wood for exterior elements

Use of green-certified sustainable materials
throughout the construction

Installation of low-flow fixtures in bathrooms
and sink locations to conserve water

Insulation with rating values 20% higher than
the Oregon Energy code requirements

Use of Greenguard Gold-certified thermal,
acoustic insulation, and drywall

Planting of drought-tolerant indigenous plants
and trees on the building site

Implementation of onsite stormwater mitigation
measures

The renovation demonstrates a comprehensive
approach to enhancing functionality, sustainability,
and accessibility on the Sylvania Campus, while
creating a more welcoming student learning
environment.
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The metrics achieved for the Sylvania Campus Health Technology (HT)
Building renovation project combine contracting and workforce objectives

WORKFORCE Hours worked by tradeswomen
9%
10.2%

Hours worked by

apprentices
27.6%

Hours worked by
journeyworkers

. Goal Achieved

CONTRACTING Contract value performed by COBID/OWMBE certified firms

woman, and

veteran-owned

businesses 29_40/0

. Goal Achieved

TRADESWORKERS APPRENTICES

Hours worked by Overall hours

BIPOC journeyworkers 23 10/0 worked by registered
and apprentices (Black, - apprentices surpassed
Indigenous, and People PCC’s apprenticeship
of Color) goal of 20%
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PROGRAMS

PCC’s OMIC Training Center partners with
industry leaders and businesses to establish direct
pathways for on-the-job training opportunities and
industry-aligned credentials that lead to more
skilled employees and an enhanced workforce.

Graduates engage with companies such as Boeing,
Freightliner, Leatherman Group, Leupold & Stevens,
Oregon Tool, and Turk Manufacturing.

Within one year, a new student can be on
the path toward a professional career with
certifications and specializations such as:

4 Advanced Manufacturing Certification
Equips students with the skills needed for
the rapidly-evolving manufacturing sector, with
industry-related training and pathways leading
to careers in diverse fields such as aerospace,
electronics, and renewable energy

¢ CADD Expertise
Builds expertise in Computer Aided Design
and Drafting (CADD), opening doors to careers
in mechanical design and drafting

4 Welding Technology Programs
Offers short-term certifications in specializations
such as Carbon Arc Cutting (CAC), Flux Core
Arc Welding (FCAW), and Basic Fabrication,
preparing students for job opportunities in the
welding and fabrication industries

4 Machine Manufacturing Training
Students learn to operate computer-aided
manufacturing software (CAM) and computer
numerically controlled machines (CNC),
empowering them to thrive in high-tech
manufacturing fields and large industrial
construction industries
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Salary Outlook:

$56k+

The Oregon Employment
Department reports that Portland-
area machinists earn from $18.77
to $38.14 per hour. The average
annual salary is $56,877.

$19-$32+

The Oregon Employment
Department reports that Portland
area welders earn between $19.44
and $32.57 per hour. The average
annual salary is $54,067.

10.9%

Economic Projections: According
to the Oregon Employment
Department, machinist employment
in the Portland area is projected to
increase by 10.9% through 2027.




INNOVATIVE LABS

Innovative labs provide shared resources
and dedicated space for hands-on training
experiences. In collaboration with local
partners and industry leaders, the new
education spaces are highly specialized
with cutting-edge technology and resources
tailored to meet the latest workforce training
needs.

These dedicated facilities provide students
with access to advanced programs and
certifications, preparing students for a
competitive job market.

The Vanport dental labs, located in downtown
Portland, emerged from a joint effort involving
the City of Portland, Portland State University,
and Oregon Health and Science University.

ADOTONHOGL

The dental facility accommodates PCC’s dental
service programs, and includes a reception and
patient waiting area, an assisting clinic, a hygiene
clinic, a student lounge area, classrooms, a
radiology laboratory, a materials laboratory,

a simulation laboratory, and faculty offices.

The LEED® certification trademark is owned by the U.S. Green Building Council®
and is used with permission
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TECHNOLOGY SPOTLIGHT

Thinking BIG

Dealer Service Technology Building

PCC celebrated the grand opening of the Dealer Service
Technology Building on the Rock Creek Campus in Washington
County.

The new LEED® Gold Certified facility provides training for
Caterpillar, Inc. equipment and machines, which are used in industry
sectors such as agriculture, construction, forestry, and mining.

PCC has partnered with Caterpillar dealerships in the Northwest
and offers students a program called “Think Big,” which provides
a two-year associate degree and on-the-job training internships
intended to qualify students as Caterpillar service technicians.

This immersive learning experience not only equips students
with a solid foundation in Caterpillar equipment operation
and maintenance but also builds a direct bridge between
education and industry.

2022

The LEED® certification trademark is owned by the U.S. Green Building Council®
and is used with permission
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At a Glance

Beyond the highlighted 2017 bond developments, P&CC’s work
encompasses a diverse range of capital improvement projects.
Below are additional accomplishments in other areas of work.

Building Renovations:

4 Cascade Campus Moriarty Arts Humanities Building (MAHB) Auditorium Hearing Induction

Loop. This ADA-centered project enhanced the auditorium’s seating layout with additional spaces
for wheelchair access, a hearing induction loop that allows for improved sound for hearing aids,
handrail improvements across the graded auditorium, and LED lighting.

“As stewards of public bond funding, we are proud
@ Sylvania Campus Biology Suite. This project completed six new science laboratories — two

general biology labs, two anatomy and physiology (A&P) labs, one microbiology lab, and one of what we have accompllshed together with our
flexible lab. industry and community partners.”
Safety and Security:

# Southeast Campus Public Safety Cameras. This project updated the analog cameras, camera Rebecca Ocken, Director, Planning & Capital Construction
analytic software, and camera systems at the Southeast Campus.
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¢ District-Wide Voice Recorder. The upgrade that replaced Public Safety’s aging voice recorder

system, ensuring that all phone calls — emergency as well as non-emergency — are recorded with
high reliability, and securely archived for retrieval.

@ District-Wide Mass Notification Project. This project replaced the notification system which
enhances the college’s ability to send notifications in emergency situations.

Technology Upgrades:

& Technology Data Center Improvement. This project upgraded the college’s aging, district-wide
data center and servers that manage critical applications, including websites and key data such as
enrollment services and email.

¢ Network Optimization. These upgrades optimized the security, performance, and reliability of the
network, including VolP servers and improved monitoring and response times.

@ Technology Wireless Access Improvement. This project updated the college’s wireless network
with new capabilities that enhanced the campus infrastructure.

For a complete list of 2017 bond projects, see page 50
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CAMPUS SPOTLIGHT



https://www.pcc.edu/rock-creek-farm/
https://www.pcc.edu/rock-creek-farm/

A Look Ahead

P&CC is excited to offer a preview
of the upcoming projects funded by

the 2022 bond.

The investment of the 2022 bond will reimagine the campus

environment and focus on modernizing infrastructure, The Rock Creek Campus projec’[’ 2 key

enhancing campus facilities, and better serving the needs : L
redevelopment of the 2022 bond, will prioritize

of the growing PCC community.
The upcoming 2022 bond will feature the following land stewardshlp clgle SUStaIﬂab”Ity.

projects:
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4 Renovate the west side of the Health Technology Building
on the Sylvania Campus

@ Renovate the Communications Technology Building on the
Sylvania Campus

4 Redevelop Building 2 on the Rock Creek Campus,
including the addition of a new Career Technical Education
space for Automotive Services and Building Construction
Technologies

@ Make upgrades to IT and Public Safety infrastructure,
deferred maintenance, and improvements to accessibility
college-wide
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Thank You

On behalf of the college, thank you for your support of PCC’s 2017
bond measure. Your commitment has had a meaningful impact
across campuses, benefiting both current and future students.

Your support has enabled P&CC to develop accessible,
sustainable, and future-forward facilities that further the college’s
mission of supporting student success by delivering access

to quality education, advancing economic development and
promoting sustainability in a collaborative culture of diversity,
equity, and inclusion.

Looking ahead, P&CC will continue to prioritize contracting
opportunities with local and minority-owned firms and promote
a workforce inclusive of women and People of Color, supporting
a safe and equitable environment on every project. This work
reinforces a commitment to building sustainably, centering
equity, advancing regional prosperity, and creating a welcoming
and flexible educational environment that serves PCC’s diverse
communities across the district.

With gratitude,

The Office of Planning & Capital Construction

To learn more about the Facilities Plan and the upcoming
2022 bond projects, scan the QR code
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Complete List of Projects

Cascade Campus (CA)

MAHB Auditorium Hearing Induction Loop
IT Staff Tenant Improvement

PSEB EMS Simulation Theater

PEB Lockers Improvements

Rock Creek Campus (RC)

B2 Library Backfill

B3 Drafting Lab

B5 Upholstery Replacement

IT Staff Tenant Improvement

Library Remodel

Child Development Center

Dealer Service Technology Building (DSTB)
B9 Event Center Parking

Facilities Management Summary Survey

Southeast Campus (SE)

IT Staff Tenant Improvement

Campus FMS Secure Vehicle Parking
Accessibility Hub

Mt. Tabor Hall Replacement Conceptual Study

Sylvania Campus (SY)

SS GIS Lab Buildout

HT Building Renovation

HT Pool Feasibility Study

IT Staff Tenant Improvements

ST Building Biology Remodel (HT)

Temporary Classrooms / Conference Room (HT)

CC Building Leak Investigation
Site Improvement (HT)
CC Building Student Services Remodel (HT)

52 | P&CC 2017 Bond Report

CT Building Music Remodels (HT)

HP Nursing Skills Lab Swing Remodel (HT)
Library Nursing & STEM Remodel (HT)
Medical Imaging Remodel (HT)

SCB Math Classroom Relocation (HT)

SS Building Math Remodel (HT)

TCB Engineering Office Remodel (HT)
Temporary Modular Units (TMU) (HT)
Campus Wayfinding

Deferred Maintenance (DM)
CA TH Roof Renewal

DC Elevator Replacement
DW Small Restroom Upgrades
RC B7 Roof Renewal

SY AM Building Upgrade

SY CT Building Planning

SY SS Building Planning

CA MDF Cooling

CA Arc Fault Upgrades
CLIMB Window

DW Fuel Tank Replacement
DW Mixing Valves

DW Restroom Upgrades

DW Roof Fall Hazard Safety Assessment
DW TAC Upgrade

DW Tridium Upgrade

RC B9 Roof

RC Kennel HVAC

RC B2 Remodel

RC B3 Remodel

RC B7 Fume Hood

RC Boiler Replacement

SE MTB MDF HVAC Replacement
SY Bookstore HVAC

SY Roofing Plan

SY HT Dive Pool

SY Utility Tunnels

DW Accessibility Upgrade

RC Barn

RC Intersection ADA Improvements

District-Wide (DW)

COVID-19 Reopening Planning
Carolyn Moore Writers House
Design Standards

Hazardous Materials Survey
Vehicle and Equipment Review
Groundbreaking & Grand Opening
Facilities Plan Phase 2

Real Estate Acquisition

Mass Notification

Public Safety DW Space Assessment
& Office Planning

PC Refresh / Replacement

Administrative Technology Replacement

OoMIC
OMIC Scappoose

SUSTAINABILITY

Opportunity Center at 42" Avenue (0C42)
Metro Training Center (OC42)

Newberg Center

Boundary Delineation

Other

Owner Program Management Costs

Security

CA Public Safety Cameras
Centers Public Safety Cameras
DW Access Control

DW Distributed Antenna System
DW Electronic Security Consulting
DW Public Safety Radio

DW Voice Recorder

RC Public Safety Cameras

SE Public Safety Cameras

SY Public Safety Cameras

Technology

CA MAHB Auditorium Project
DW Cable Mapping (OSP)
DW Data Center Improvement
DW Digital Conversion

DW Network Optimization

DW Wireless Access Improvement

TECHNOLOGY
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Financials Explained

2017 Bond Expenditures by Location — Total $224,772,272

$371,910 $4,610,732
Willow Creek Cascade

i

$80,129,849 $57,030,059
Sylvania District-Wide

$34,901,898
0C42

/' $36,157,001

$3,102,952 Rock Creek
Southeast

:

$8,467,871
OMIC

2017 Bond Expenditures by Revenues — Total $224,772,272

$7,764,738
Interest and Other Revenues

$8,000,000
State Support

— |

$24,763,142
Bond Premium

$184,244,393
Bond Proceeds
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2017 BOND INITIATIVE

B1 — Health Interprofessional Training

B2 — Opportunity Center at 42" Avenue (formerly PMWTC)

B3 — Sylvania Health Technology Building
B4 — Cascade Public Safety Building

B5 — Sylvania Site Improvement

B6 — Rock Creek B9 Parking Lot

B7 — Rock Creek Child Development Center
B8 — Deferred Maintenance

B9 — Safety and Security

B10 — Information Technology

B11 — Facilities Planning Phase 2

B12 — Capital Equipment

B13 — Owner Project Management

B16 — Rock Creek Dealer Service Technology Building

B17 — OMIC

B18 — Property Acquisition

B19 — Rock Creek B2 Library

B20 — IT Space Needs

B21 — Sylvania Wayfinding

B22 — Sylvania HT West Renovation

B23 — Rock Creek Utility Survey

B24 — Sylvania SS GIS Lab Buildout

B25 — Sylvania HT Pool Study

B26 — Southeast Mt. Tabor Study

B29 — Cascade MAHB Auditorium

B30 — Rock Creek Drafting Lab

B31 — OC42 Multnomah County Health Clinic
B33 — Newberg

B34 — Southeast Parking Lot

B35 — Willow Creek Al Learning Laboratory
B36 — Southeast Accessibility Study
TOTAL BUDGET

EXPENDITURES BY INITIATIVE

$

1,760,477
33,901,898
68,174,860
763,492
1,540,963
1,765,564
5,805,809
29,372,424
7,051,249
20,768,818
2,203,047
4,886,205
20,181,951
8,342,749
8,467,871
601,652
178,554
2,130,880
1,388,019
2,337,994
46,683
220,515
161,254
244,919
682,411
274,290
1,000,000
9,250
75,388
371,910
61,176

$224,772,272
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Campuses and Centers Locations

CAMPUSES

1
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5
6
7
8
9

10
11
12
13
14

Cascade Campus 3
705 N Killingsworth Street
Portland, OR 97217

Rock Creek Campus 4
17705 NW Springville Road
Portland, OR 97229

CENTERS AND OTHER LOCATIONS

CLIMB Center for Advancement
Columbia County Center (OMIC)
Downtown Center

Hillsboro Center

Maritime Welding Training Center
Newberg Center

Opportunity Center at 42" Avenue
Swan Island Trades Center
Vanport Building

Willow Creek Opportunity Center
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Southeast Campus
2305 SE 82" Avenue
Portland, OR 97216

Sylvania Campus
12000 SW 49" Avenue
Portland, OR 97219
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