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May 19, 2022 
 
 

22-115 APPROVAL OF PERSONNEL ACTIONS 
 
PREPARED BY: The Human Resources Department Staff 
 
APPROVED BY:  Alisa Hampton, Recruitment Manager, Human Resources 

Jennifer de Laix, Interim Associate Vice President, Human 
Resources 

    Mark Mitsui, President  
  
STRATEGIC THEMES:   Belonging: Transform our learning culture toward creating a sense of 

belonging and well-being for every student 
Delivery: Redefine time, place, and systems of educational delivery 
to create a more learner-centric ecosystem 
Workforce: Respond to community and workforce needs by 
developing a culture of agility 
Enterprise: Cultivate a long-term sustainable college enterprise 

 
REPORT:   Approval of Personnel Actions 
 
RECOMMENDATION: That the Board of Directors approve the following actions: 
 
A. Approval of new hires, new positions and change of position 
 Academic Professional Appointment– Kimberly Alvarez 
 Enrollment Services Coordinator 
 Student Affairs 

Annual Salary: $53,416 Grade: 4 Step: 1 
Effective: May 9, 2022 

Applicant Flow:   
 Gender Ethnicity  
 26 Female 0 American Indian or Alaska Native   
 14 Male 4 Asian   
 3 Not Disclosed 4 Black or African American  
   9 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   6 Not Disclosed  
   4 Two or More Selections  
   16 White  
   43 Total  

 
 Academic Professional Appointment (Non-General Fund Temporary)– Arisbeth Garcia 

Delgado 
 Academic Advising Specialist 
 Teacher Connect 
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Annual Salary: $50,200 Grade: 3 Step: 1 
Effective: March 21, 2022 to June 31, 2022 

Applicant Flow:   
 Gender Ethnicity  
 21 Female 0 American Indian or Alaska Native   
 7 Male 2 Asian   
 3 Not Disclosed 3 Black or African American  
   3 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   3 Not Disclosed  
   2 Two or More Selections  
   18 White  
   31 Total  

 
 Academic Professional Appointment– Abby Grewatz 
 Enrollment Services Coordinator 
 Student Affairs 

Annual Salary: $55,335 Grade: 4 Step: 2 
Effective: May 9, 2022 

Applicant Flow:   
 Gender Ethnicity  
 26 Female 0 American Indian or Alaska Native   
 14 Male 4 Asian   
 3 Not Disclosed 4 Black or African American  
   9 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   6 Not Disclosed  
   4 Two or More Selections  
   16 White  
   43 Total  

 
 Academic Professional Appointment– Jennifer Lucas 
 Alternate Media Coordinator 
 Disability Services 

Annual Salary: $53,416 Grade: 4 Step: 1 
Effective: April 14, 2022 

Applicant Flow:   
 Gender Ethnicity  
 1 Female 0 American Indian or Alaska Native   
 0 Male 0 Asian   
 1 Not Disclosed 0 Black or African American  
   0 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   1 Not Disclosed  
   0 Two or More Selections  
   1 White  
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   2 Total  
 
 Academic Professional Appointment (Temporary)– Lizbeth Mota 
 Academic Advising Specialist 
 Student Affairs 

Annual Salary: $59,621 Grade: 3 Step: 6 
Effective: April 21, 2022 

Applicant Flow: Article 3.64 Appointment  
 
 Academic Professional Appointment (NonGeneral Fund)– Ana Rau 
 Major Gift Officer 
 PCC Foundation 

Annual Salary: $67,623 Grade: 5 Step: 6 
Effective: April 13, 2022 

Applicant Flow:   
 Gender Ethnicity  
 2 Female 0 American Indian or Alaska Native   
 0 Male 0 Asian   
 0 Not Disclosed 1 Black or African American  
   1 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   0 Not Disclosed  
   0 Two or More Selections  
   0 White  
   2 Total  

 
 Administrative Appointment (Temporary)– Justin Brewster 
 Library Supervisor 
 Academic Affairs 

Annual Salary: $65,612 Grade: F   
Effective: March 21, 2022 to March 20, 2023 

Applicant Flow: Direct Appointment  
 
 Administrative Appointment (Temporary)– Sarah Gaskins 
 Program Dean, Math 
 Academic Affairs 

Annual Salary: $96,208 Grade: N   
Effective: April 4, 2022 to April 5, 2023 

Applicant Flow:   
 Gender Ethnicity  
 1 Female 0 American Indian or Alaska Native   
 1 Male 0 Asian   
 0 Not Disclosed 0 Black or African American  
   0 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   0 Not Disclosed  
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   0 Two or More Selections  
   2 White  
   2 Total  

 
 Administrative Appointment– Courtney Gaynor 
 Director of Accelerated Credit 
 Student Affairs 

Annual Salary: $90,611 Grade: M   
Effective: April 25, 2022 

Applicant Flow:   
 Gender Ethnicity  
 10 Female 0 American Indian or Alaska Native   
 13 Male 2 Asian   
 1 Not Disclosed 4 Black or African American  
   2 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   3 Not Disclosed  
   2 Two or More Selections  
   11 White  
   24 Total  

 
 Administrative Appointment – Anne Haberkern 
 Dean of Teaching, Learning and Curricular Innovation 
 Academic Affairs 

Annual Salary: $130,670 Grade: O   
Effective: April 22, 2022 

Applicant Flow: Re-organization  
 
 Administrative Appointment– Ivan Kidoguchi 
 Online Division Manager, Instructional Quality 
 Academic Affairs 

Annual Salary: $104,866 Grade: N   
Effective: May 2, 2022 

Applicant Flow:   
 Gender Ethnicity  
 17 Female 1 American Indian or Alaska Native   
 23 Male 2 Asian   
 2 Not Disclosed 2 Black or African American  
   1 Hispanic/Latino  
   1 Native Hawaiian or Other Pacific Islander  
   3 Not Disclosed  
   4 Two or More Selections  
   28 White  
   42 Total  

 
 Administrative Appointment (Temporary)– Chon Madrigal 
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 High School Programs Operations Manager 
 Student Affairs 

Annual Salary: $69,700 Grade: I   
Effective: March 21, 2022 to June 30, 2023 

Applicant Flow: Direct Appointment  
 
 Administrative Appointment (Temporary)– Celisse Randolph 
 Manager of New Student Engagement 
 Student Affairs 

Annual Salary: $91,500 Grade: L   
Effective: May 9, 2022 

Applicant Flow:   
 Gender Ethnicity  
 69 Female 0 American Indian or Alaska Native   
 18 Male 5 Asian   
 4 Not Disclosed 10 Black or African American  
   8 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   7 Not Disclosed  
   7 Two or More Selections  
   54 White  
   91 Total  

 
 Faculty Appointment (Temporary)– Thea Prieto 
 Instructor, English (2-Term Daily Rate) 
 Academic Affairs 

Annual Salary: $48.17/hour Step: 2   
Effective: April 2, 2022 to June 20, 2022 

Applicant Flow: Article 3.64 Appointment  
 

ETHNIC AND GENDER DESCRIPTION OF STAFF 
PROPOSED TO BE HIRED IN THE MAY 19, 2022 PERSONNEL REPORT 

Female 11  American Indian/Alaskan Native 1 
Male 3  Asian 1 

Not Disclosed 0  Black or African American 2 
 14  Hispanic/Latino 2 
   Native Hawaiian/Pacific Islander 0 
   Not Disclosed 1 
   Two or More Selections 0 
   White 7 
    14 

 


	APPROVED BY:  Alisa Hampton, Recruitment Manager, Human Resources

