
May 20, 2021 

21-159 APPROVAL OF PERSONNEL ACTIONS 

PREPARED BY: The Human Resources Department Staff 

APPROVED BY: Mark Mitsui, President 

RECOMMENDATION: That the Board of Directors approve the following actions: 

A. Approval of new hires, new positions and change of position
Academic Professional Appointment (Non-General Fund Temporary)– Stephanie Allen
Online Development Facilitator 
Academic Affairs 

Annual Salary: $59,504 Grade: 5 Step: 3 
Effective: March 29, 2021 to December 28, 2021 

Applicant Flow: Article 3.64 Recruitment 

Academic Professional Appointment– Robert Tabb 
Environmental, Health and Occupational Safety Specialist II 
Finance and Administration 

Annual Salary: $61,948 Grade: 4 Step: 6 
Effective: March 30, 2021 

Applicant Flow: 
Gender Ethnicity 

9 Female 0 American Indian or Alaska Native 
14 Male 3 Asian 

1 Not Disclosed 4 Black or African American 
3 Hispanic/Latino 
0 Native Hawaiian or Other Pacific Islander 
3 Not Disclosed 
0 Two or More Selections 

11 White 
24 Total 

Administrative Appointment (Temporary)– Crystal Froembling 
Donor Engagement Manager 
PCC Foundation 

Annual Salary: $92,220 Grade: K 
Effective: March 21, 2021 to January 20, 2022 

Applicant Flow: Direct Appointment 

Administrative Appointment (Temporary)– Timothy Horn 
Information Technology Manager, Enterprise Resource Planning 
Information Technology 
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Annual Salary: $100,000 Grade: L   
Effective: April 12, 2021 

Applicant Flow:   
 Gender Ethnicity  
 12 Female 1 American Indian or Alaska Native   
 63 Male 12 Asian   
 9 Not Disclosed 7 Black or African American  
   1 Hispanic/Latino  
   0 Native Hawaiian or Other Pacific Islander  
   14 Not Disclosed  
   3 Two or More Selections  
   46 White  
   84 Total  

 
 Administrative Appointment (Part-Time / Temporary)– Kanna Hudson 
 Project Manager I 
 Grants Office, Office of the Executive Vice President 

Annual Salary: $65,800 @ 0.55 FTE Grade: J   
Effective: March 1, 2021 to June 30, 2021 

Applicant Flow: Direct Appointment  
 

ETHNIC AND GENDER DESCRIPTION OF STAFF 
PROPOSED TO BE HIRED IN THE MAY 20, 2021 PERSONNEL REPORT 

 
 
Female  3 
Male 2 
Not Disclosed 0 
 5 
  
American Indian/Alaskan Native 0 
Asian 0 
Black or African American 2 
Hispanic/Latino 0 
Native Hawaiian/Pacific Islander 0 
Not Disclosed 2 
Two or More Selections 0 
White 1 
 5 
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