October 18, 2018

19-037 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Mark Mitsui, College President

RECOMMENDATION: That the Board of Directors approve the following actions:

1. Academic Professional Appointment— Anthony Coleman

Sales Coordinator

Workforce Development and Continuing Education

Annual Salary:

Effective:

Education:

Most Recent Experience:

Applicant Flow:

Gender
13 Female
12 Male
0 Not Disclosed

$50,709 Grade: 4 Step: 3
September 26, 2018

University of Oklahoma MLS, Administrative Leadership
Langston University BA, Sociology

Quinstreet

Director of Admissions/Senior Admissions Counselor

Ethnicity
American Indian or Alaska Native
Asian
Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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2. Academic Professional Appointment (Temporary)— Alicia Gonzalez
Women’s Resource Center Program Coordinator Il

Office of the Dean of Student Development, Rock Creek Campus

Annual Salary:

Effective:
Education:

Most Recent Experience:

Applicant Flow:

$59,874 + 5% bilingual Grade: 5 Step: 6
differential

August 21, 2018 to February 20, 2019

Lewis and Clark College M.Ed, School Counseling
Portland State University BA, Philosophy

Portland Community College
Resource Program Coordinator Il
Article 3.64 Appointment
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3. Academic Professional Appointment (Non-General Fund Temporary)— Karin Kief

Internship Site Developer
Workforce Development and Continuing Education

Annual Salary:

Effective:

Education:

Most Recent Experience:

Applicant Flow:
Gender

1 Female

0 Male

1 Not Disclosed

$46,004 Grade: 3 Step: 2
September 21, 2018 to June 20, 2019
Lower Columbia College AA, Sociology

Portland Community College
Career Specialist

Ethnicity
American Indian or Alaska Native
Asian
Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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4. Academic Professional Appointment— Ana Rau

Foundation Events Coordinator

College Advancement
Annual Salary:
Effective:
Education:

Most Recent Experience:

Applicant Flow:
Gender
39 Female
11 Male
0 Not Disclosed

$50,709 Grade: 4 Step: 3
September 10, 2018
Grand Valley State University MS, Public Administration

BA, Public Administration
Africa Bridge
Development Manager

Ethnicity
American Indian or Alaska Native
Asian
Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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5. Academic Professional Appointment— Emily Smudde

Marketing Coordinator
College Advancement

Annual Salary: $50,414 Grade: 5 Step: 1
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Effective:
Education:
Most Recent Experience:

Applicant Flow:

Gender
48 Female
22 Male
5 Not Disclosed

September 24, 2018

Washington State University BA, Communications
Aviation Sustainability Center, Washington State University
Science Marketing Writer and Communications Manager

Ethnicity
American Indian or Alaska Native
Asian
Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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6. Administrative Appointment— Amy Bader
Community Relations Manager

Office of the Campus President, Southeast Campus

Annual Salary:
Effective:
Education:

Most Recent Experience:

Applicant Flow:
Gender
13 Female
14 Male
1 Not Disclosed

$67,000 Grade: J

September 24, 2018

University of California Santa BA, Communication/Italian
Barbara Language and Cultural Studies

Portland Community College
Community Relations Manager (Interim)

Ethnicity
American Indian or Alaska Native
Asian
Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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7. Administrative Appointment — Troy Berreth
Information Technology Director — Infrastructure Services

Office of the President
Annual Salary:

Effective:

Education:

Most Recent Experience:

Applicant Flow:

$105,000 Grade: N
September 21, 2018
University of Alberta BS, Physical Geography

Portland State University
IT Director, Infrastructure Services (Interim)
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Gender Ethnicity

2 Female American Indian or Alaska Native
39 Male Asian

3 Not Disclosed Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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8. Administrative Appointment— Rachael Davies
Facilities Project Manager — Code Compliance

Finance and Administration

Annual Salary: $73,000 Grade: K
Effective: October 3, 2018
Education: Portland State University BA, History

BA, Political Science
Most Recent Experience: Legacy Health System
Project Manager
Applicant Flow:
Gender Ethnicity
3 Female American Indian or Alaska Native
20 Male Asian
0 Not Disclosed Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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9. Administrative Appointment — Alfredo Moreno
Community Relations Manager

Office of the Dean of Instruction, Rock Creek Campus

Annual Salary: $79,000 Grade: J
Effective: September 17, 2018
Education: University of New Mexico BA, History

Most Recent Experience: Precoa
Marketing Communications Manager
Applicant Flow:

Gender Ethnicity
44 Female 0 American Indian or Alaska Native
30 Male 4 Asian
2 Not Disclosed 7 Black or African American
15 Hispanic/Latino
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Native Hawaiian or Other Pacific Islander
Not Disclosed

Two or More Selections

White

Total
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10 Administrative Appointment (Temporary)— Michael Sturgill
Associate Bond Project Manager

Executive Vice President
Annual Salary:
Effective:
Most Recent Experience:

Applicant Flow:

Gender
0 Female
1 Male
0O Not Disclosed

$89,000 Grade: K
October 8, 2018 to June 30, 2022
Portland Community College
Technology Specialist Il

Ethnicity
American Indian or Alaska Native
Asian
Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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11 Faculty Appointment (Temporary — Job Share)— Christopher Knight

Instructor, Art

Arts and English Division, Rock Creek Campus

Annual Salary:
Effective:
Education:

Most Recent Experience:

Applicant Flow:

$56,274 @.50 FTE Step: 3
August 21, 2018 to June 20, 2019

University of Wisconsin MFA, Painting
MA, Painting
Pacific Northwest College of Art BFA, Painting

Vassar College

Portland Community College
Instructor, Painting (Adjunct)
Article 3.64 Appointment

BA, Philosophy

12 Faculty Appointment— Andras Mathe

Instructor, ABE/GED

Workforce Development and Continuing Education

Annual Salary:
Effective:
Education:

$56,274
October 15, 2018
Rutgers University

Step: 3

The College of New Jersey BS, Biology
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Most Recent Experience: Clark College
Adjunct Professor - Mathematics
Applicant Flow:
Gender Ethnicity
25 Female American Indian or Alaska Native
20 Male Asian
5 Not Disclosed Black or African American
Hispanic/Latino
Native Hawaiian or Other Pacific Islander
Not Disclosed
Two or More Selections
White
Total
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13 Faculty Appointment (Temporary — Job Share)— Marie Sivak
Instructor, Art

Arts and English Division, Rock Creek Campus

Annual Salary: $91,089 @.50 FTE Step: 17
Effective: August 21, 2018 to June 20, 2019
Education: Virginia Commonwealth University MFA, Sculpture
The University of the Arts BFA, Sculpture

Most Recent Experience: Portland Community College
Instructor, Art
Applicant Flow: Article 3.64 Appointment

14 Eaculty Appointment (Temporary)— Chad Teed
Instructor, Nursing

Health Professions, Early Childhood Education and Physical Education Division, Sylvania
Campus

Annual Salary: $56,274 Step: 3
Effective: August 21, 2018 to June 20, 2019
Education: Western Governors University BSN, Nursing
California Polytechnic University BA, Industrial Technology
Portland Community College AS, Nursing

Most Recent Experience: Legacy Health
Cath Lab, Cardiac Services Registered Nurse
Applicant Flow: Article 3.64 Appointment

ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN OCTOBER 18, 2018 PERSONNEL REPORT

Male
Female
Not Disclosed
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White

Black or African American

Asian

Hispanic/Latino

American Indian/Alaskan Native
Native Hawaiian/Pacific Islander
Two or More Selections

Not Disclosed
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